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AGREEMENT 
This Agreement is made and entered ltlto on this 1st day of July, 2000, by and 
between the BOARD OF EDUCATION, TUCKAHOE UNION FREE SCHOOL 
I 
DISTRICT, Town of Eastchester, Westchester County, New York (hereinafter referred 
to as the "Board, "District", or ("Employer") and the TUCKAHOE TEACHERS' 
ASSOCIATION (hereinafter) referred to as the "Association"). 
SECTION ONE: THE AGREEMENT 
1.1 Definitions 
As used herein, the following terms shall have these meanings: "Teacher" 
means a member of the negotiating unit defined in Section 1.2 below. "District" 
means Tuckahoe Union Free School District, Town of Eastchester."Association" 
means Tuckahoe Teachers' Association. "Board shall mean the Board of 
Education and the format thereof of Tuckahoe Union Free School District, Town 
of Eastchester, Westchester County. 
1.2 ADproDriate Unit 
The appropriate employer-employee negotiating unit in accordance with Article 
14 of the Civil Service Law to which this Agreement applies consists of all 
certifiable professional and instructional employees with the exception 
of the Superintendent of Schools, Assistant Superintendent for Curriculum, 
Instruction and Personnel, School Business Administrator, Principals, 
Assistant Principals, and Director of Special Education. 
1.3 Recoenition 
Based upon the Association's no-strike affirmation, the recognition heretoforr 
granted to the Association is hereby confirmed and extended for the period 
stated herein. 
1.4 Duration 
This Agreement shall be in full force and effect from July 1,2000 through 
June 30,2005. 
Bargaining on all subjects in and outside of the Agreement is precluded under 
this Agreement except as provided for in Section 1.9(c) and in Sedion 1.5; those 
negotiations provided for in Section 1.5 shall only affect any contract 
applicable after June 30,2005. 
1.5 Reneeotiation 
Each party will make every reasonable effort to submit its proposed changes no 
later than February 15,2005. Both parties are to be prepared to commence 
negotiations within seven (7) days after February 15,2005. 
1.6 Exchan~e of Ne~otiation Data 
(a) In the event the Association or the District cannot secure information 
necessary to develop, support, or evaluate bargaining proposals through its 
membership, public records or available research organizations, the other party 
shall attempt to provide said information in writing, no later than seven (7) 
school days from the date of the request. 
(b) If joint meetings of the negotiating committees of the Board and the 
Association are held during the school day, one member of the negotiating 
committee from each building plus the chief negotiator shall be released from 
their regular duties without loss of pay or charge to their sick or personal leave. 
1.7 Prioritv of Agreement 
(a) Where the provisions of this Agreement are in conflict with District policy or 
individual teacher agreements, this Agreement shall govern, except as provided 
by law. 
(b) Nothing contained herein shall be construed to deny or restrict, with 
respect to any t e a k  any rights the teacher may have under the New York State 
Education or Civil Serviae Laws or any other applicable law and @tiom. 
The rights granted to teachers hereunder shall be deemed to be in addition to 
those provided elsewhere. 
2.8 Maintenance of Standards 
(a) All conditions of employment, general working conditions, teacher 
responsibilities, and salary credit shall be maintained at standards in effect in 
the District at the time that this contract is signed, provided that such 
conditions shall be improved for the benefit of teachers as required by the 
expressed conditions of this contract. If the parties are unable to agree upon a 
change, it shall be determined through the grievance procedure whether such 
change is reasonable and necessary. (b) This contract shall not be interpreted as 
to deprive teachers of professional advantages heretofore enjoyed or the Board 
of professional services heretofore rendered unless expressly stated herein. 
1.9 S c o ~ e  of Barpaining 
(a) The Board and the Association acknowledge that during the negotiations 
which resulted in this Agreement, each party had the unlimited right and 
opportunity to make demands and proposals with respect to any subject 
or matter not removed by law from the area of collective bargaining, and the 
understandings and agreements arrived at by the parties after the exercise of 
that right and opportunity are set forth in this Agreement. 
All demands of either party whether or not raised during negotiations shall be 
considered as freely discussed and negotiated and are not subject to further 
negotiations throughout the duration of the Agreement except by mutual 
agreement between the parties. In addition, the Agreement shall not be subject 
to change except by mutual agreement between the parties. 
(b) If any provision of this Agreement is or becomes invalid or legally 
unenforceable, all other provisions of this Agreement shall nevertheless 
continue in full force and effect and the parties will meet forthwith upon 
request, to negotiate substitute terms for such invalid or unenforceable provision. 
(c) Compensation for specific activities not covered herein shall be negotiated 
by Association representatives prior to carrying out the assignment. 
1.10 Ratification 
(a) No final Agreement shall be executed without ratification by the 
Association and the Board. 
(b) It is agreed by and between the parties that any 
provision of this Agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has 
given approval. 
(c) The Association shall be provided with two hundred (200) printed copies of 
the Agreement one hundred fifty (150) copies to the Association, fifty (50) 
to be held by the Superintendent for new teachers. 
1.11 Savines Clause 
Should any part of the Agreement be not permissible by reason of 
CEP, WAGE Board, or other government laws or regulations, the parties shall 
seek approval of such part in any other permissible area. Should there be 
several permissible matters, the parties shall endeavor to agree upon which 
matter shall be submitted for approval. 
SECTION TWO: BOARD AND ASSOCIATION STATUS AND RIGHTS 
2.1. Right of Organization 
Teachers shall have the right to join and participate in the Tuckahw Teachers' 
I 
Association and shall have the right to refrain from joining or participating in 
the Association. 
2.2 Rirrht of Representation 
Teachers will be represented by the Association to negotiate collectively with 
the District in the determination of their wages, hours, and terms and 
conditions of employment, and the administration of grievances. 
=New Teachers 
(a) When a new teacher is hired, the District will notify the Association, giving 
name, address, and position for which hired. 
(b) The Association will be given time to conduct an Association meeting from 
10:OO a.m. to 11:30 a.m. on Teacher Orientation Day in September. 
(c) New teachers will be presented a copy of this Agreement immediately 
upon hiring. 
2.4 Non-Discrimination 
- 
(a) The District will not discriminate against any teacher with respect to hours, 
wages or terms or conditions of employment by reason of membership in the 
Association, participating in any activities of the Association, including 
collective negotiations with the District, or the institution in good faith of any 
grievance, complaint or proceeding under this Agreement with respect to any 
terms or conditions of employment. 
(b) Neither the Association nor the Board shall discriminate against any person 
on the basis of race, creed, religion, color, national origin, age, sex, marital 
status, political belief or affiliation, either as to admission to membership 
or representation under the terms of this Agreement. 
(c) This Agreement and the rates of pay, hours, and terms and conditions of 
employment hereunder shall be applied in a manner which is not arbitrary, 
capricious or unjustly discriminatory and without regard to race, creed, 
religion, color, national origin, age, sex, or marital status, except 
as such conditions may constitute bona fide occupational or assignment 
qualifications. 
iBoard Riehts 
The Board retains and reserves unto itself all rights, powers, 
duties, authority, and responsibilities conferred upon and vested in it by the 
laws and constitution of the State of New York and retains those rights, powers, 
or authority not abridged or modified by this Agreement. 
i Payroll Deductions 
(a) Subject to reasonable procedural requirements, the District agrees to deduct 
membership dues from salary payments in consecutive payroll periods as 
authorized in writing by the individual teacher and requested by the 
Association and to forward such payments in a lump sum to the Association 
within five (5) days of said deduction. 
(b) The Board agrees to deduct from the salaries of its employees an agency fee 
for those employees who have not filed a payroll deduction form with the 
Board or do not wish to be members of the Tuckahoe Teachers' Association. 
The agency fee shall be in an amount not to exceed the dues levied by the 
Association and transmitted to the Association in accordance with Section 
208.3(b) of Article 14 of the Civil Service Law, as amended. The Association 
affirms that it has adopted and will maintain such procedure for refunds 
of agency fee monies as required by Section 208.3(b) of Article 14 of the Civil 
Service as amended. 
(c) As long as an employee is on the payroll, the authorized deduction shall be 
continued yearly unless the teacher notifies the Board, in writing, of the 
teacher's desire to discontinue membership in the Association. In that event, an 
agency fee deduction shall thereafter be made by the Board as in Section 2.6(b) 
above. 
(d) The Association shall indemnify and save the District and Board harmless 
against any and all claims, demands, suits, or other forms of liability arising out 
of its deduction and remittance to the Association of dues, in reliance upon 
employee deduction cards. 
2.7 Association Time 
(a) Subject to the approval by the Principal, the President of the Association and 
the authorized representative of the Association in each building shall have 
their class schedules aligned to facilitate the transaction of official Association 
business related directly to the administration of this Agreement on school 
property at times that shall not in any manner interfere with or interrupt school 
operation or the individual school duties and responsibilities of such 
representatives. The President shall be assigned no other than teaching duties. 
(b) Building Principals shall relieve the President or the President's designee to 
attend Association business when there exists an emergency situation. 
The TTA shall furnish competent coverage of class or classes if necessary 
without cost or obligation to the District. 
(c) Upon request to the Superintendent, time off may be granted (to a 
maximum of five (5) days for the entire unit) to members of the bargaining unit 
for the purpose of attendance at meetings of affiliated organizations or other 
like meetings. The decision of the Superintendent shall be final and not subject 
to review or subject to the grievance and arbitration provision of the 
Agreement. Such time shall not be chargeable against sick or personal leave. 
(d) By December 1 each year, the Association shall certify to the District the 
names of such authorized representatives for the forthcoming school year. 
(e) When Association representatives meet by agreement with a District 
representative during the school day, such meeting shall be without loss of pay. 
(f) The officers of the Association are: the President, Vice President, Treasurer, 
Secretary and the respective building representative. 
2.8 3- 
Subject to District rules and regulations of general applicability, the Association 
and its representatives shall have the right to use school buildings for 
meetings and shall have an office assigned to it (selection and location of which 
shall be subject to the District's discretion), and shall have the use thereof for 
Association purposes and shall have access to typewriters, duplicating 
machinery, and audio-visual equipment. The Association shall pay for all labor, 
material, and supplies incident to such use at the cost to the District. The 
Association shall have the right to have an Association telephone in its office at 
Association expense. 
=Summer mail in^ List 
The parties agree that a summer mailing list of all staff covered in the formal 
Agreement shall be made available to the President and Secretary of the 
Association upon request made to the principals. 
2.10 Meetin~s 
Association representatives shall be afforded five (5) minutes after the close of 
the faculty meetings for the purpose of making announcements. 
2.11 Bulletin Boards 
(a) The Association shall have the exclusive right to post notices of its activities 
on a designated area of the Faculty Room bulletin board in each school 
building. The Association may use the District mail service and teacher mail 
boxes for communications to teachers. 
(b) No communication so posted, issued, or mailed by either party to the 
Agreement shall tend to impugn the good name, justly or unjustly, of any 
person or group. 
(c) A communication which is not issued by the Association or the Board, or 
which does not make clear on its face that it has been issued to the Association 
or the Board, shall not be entitled to the privileges of this paragraph. 
2.12 Telephone Calls 
The Association may have a telephone or telephones installed and maintained 
at its own expense at the locations it chooses, provided that said locations are 
approved by the Superintendent. Such telephones shall be used for the 
transaction of all Association business. 
2.13 Senioritv List 
By October 15th of each year of the Agreement, the District shall post in each 
faculty room a list of teachers in order of years of service in the particular 
school. This posting of a list means that a seniority system exists for the 
purpose of consolidation and staff reduction due to the loss of enrollment. 
SECTION THREE: PROFESSIONAL STATUS AND RIGHTS 
3 .1Hi r in~  Standards 
Qualifications for newly hired teachers shall include a Baccalaureate degree 
plus a permanent or provisional teaching certificate from the State Education 
Department or a commitment to obtain at least six (6) approved credits per year 
toward such certificate. 
=Use of Professional Time 
The District shall relieve all teachers of cafeteria and bus duty. 
&Promotions 
(a) The Superintendent shall notify the President of the Association of all 
vacancies in the administrative or supervisory staff at the same time other 
recruitment agencies are notified. In filling such vacancies as may arise, the 
District agrees to give due weight to professional background, experience, and 
other variables. Other factors being equal, the applicant from the local system 
shall be accorded priority if the Superintendent and the Board deem this to be 
in the best interest of the school. 
(b) If any position to be filled by the District requires an interview of 
candidates by the Board, representatives of the Association (not exceeding 
five (5)) in number may confer with candidates upon their visit to the District. 
In the event the Association chooses to confer with the candidate, it may submit 
a written recommendation to the Board. In no event will the written 
recommendation of the Association be binding upon the Board and the Board's 
decision with respect to the filling of such position shall be final. 
In no case are the Board records to be made available to the Association nor 
may the Association or any member thereof request any confidential credentials 
or materials from the candidate. 
(c) In making tenure recommendations to the Board, the Superintendent and 
the Principal involved may request a conference with the representatives of the 
TTA if the Superintendent and the Principal believe that such a conference will 
be helpful to them in making the tenure recommendation. It is recognized by 
the Association that it is its professional obligation to deal fully and frankly 
with the Superintendent and the Principal and such discussions shall be held 
strictly on a confidential basis. 
&Teacher Evaluation 
(a) Prior to March 1, the Superintendent will confer with each probationary 
teacher concerning that teacher's employment status for the following year. 
In cases where doubt is expressed concerning a future tenure appointment, 
this fact shall be stated in writing, countersigned by both the Superintendent 
and the teacher, and become part of the teacher's evaluative record. Nothing 
contained herein shall restrict or limit the Board's authority with respect to 
tenured appointments. 
(b) Teacher evaluations will be conducted in accordance with the 
Annual Professional Performance Review (APPR) attached hereto as 
Appendix I. Claims regarding an alleged violation, misinterpretation or 
inequitable application of the forms and/or procedures set forth in Appendix I 
shall be subject to Section 7 of this Agreement. This provision shall be liberally 
construed to effect the intent of the parties to have such claims resolved 
through the grievance and arbitration process of the Agreement. 
3.5Professional Council 
(a) There will be established a permanent Professional Council for the purpose 
of discussing school matters which are of mutual interest to administrators 
and teachers. The Council will not deal with matters in the province of the 
Project Teams. 
(b) The Association membership of the Professional Council will consist of the 
Association Board of Trustees. The administrative membershp will consist of 
the Principals, Assistant Principal, Superintendent, Assistant Superintendent, 
and Director of Special Education. 
(c) Two co-chairpersons shall be selected from the Council membership, one to 
be designated by the Association and the other by the Administration. These 
two co-chairpersons will be responsible for the preparation of agenda. 
(d) Professional Council meetings shall be on the first Monday of the month to 
a maximum of six (6) meetings. 
WProiect  Teams 
(a) To assist the Superintendent in the development of a proper curriculum for 
approval by the Board of Education, there shall be project teams. Members of 
the project teams shall be teachers selected by the Superintendent. The 
Superintendent shall first consider volunteers. If, in the opinion of the 
Superintendent, any or all of the volunteers' certification areas and experience 
are not appropriate for the task to be considered, the Superintendent may solicit 
additional volunteers with appropriate certification and experience. 
(b) Every effort will be made to form project teams that equally represent the 
different schools. Project team members may vary depending upon the task 
assigned to a project team. The time that team members may devote to the 
task of the project team may vary, but in no event shall said time exceed 10 
hours each school year. 
(c) The Superintendent of Schools will appoint team leaders for each project 
team. The team leader will receive $951.47 for the 2000/01 school year, $987.15 
for the 2001 102 school year, $1,026.64 for the 2002103 school year, $1,067.71 for 
the 2003104 school year, and $1,105.08 for the 2004105 school year. Each 
member of the project team will receive $654.52 for the 2000101 school year, 
$679.06 for the 2001102 school year, $706.22 for the 2002103 school year, $734.47 
for the 2003104 school year, and $760.17 for the 2004105 school year. These 
rates are based on a full year but may be pro-rated for a quarter or a semester 
project. 
(d) Meetings of the project teams will be announced in two buildings at least 
one week in advance. An agenda agreed to and voted on at the previous 
meeting shall be allowed and new business shall be discussed. All teachers 
may participate in project team deliberations when such participation does not 
interfere with other duties. Teachers who participate will be prepared to give of 
their free time as necessary to fully investigate, understand, and deliberate in 
the decisions in which they are to be participants. 
(e) Project teams shall meet at times agreed to be their members. 
(f) Minutes of the Project Teams shall be approved by majority vote and 
distributed to all staff and Board members by the Superintendent of Schools. 
(g) Prior to the decision by the Board to conduct a Summer Workshop Program, 
the matter shall be referred to the Project Teams which shall have an 
opportunity to make a recommendation concerning this program. 
@I) No teacher shall be compelled to participate in a Summer Workshop 
Program and a teacher's failure to do so shall not work to their detriment. 
3.7Classroom Discipline 
(a) Schools will always be under the direction and supervision of a responsible 
professional person who shall be either an administrator or a teacher. 
(b) A child who disrupts classroom work so seriously as to impede effective 
instruction, or who threatens or engages in serious physical violence shall be 
directed by the teacher, with a short referral form briefly noting the immediate 
problem, to report to the Administration, using such reasonable escort as 
circumstances require. A written report from the teacher to the Administration 
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containing substantiating data in the behavior of the child will be submitted by 
the end of the school day. The Administration will make suitable investigation 
and report back in writing to the teacher within a reasonable amount of time. 
A prompt course of a t ion will be taken that best serves the needs of all 
concerned. 
(c) On the second offense by the child within a school year which has been 
reported in writing as stated above, there shall be a conference, including the 
Administration, the teacher, and the child before the child is readmitted to 
class, and the parent notified. 
(d) Upon a third offense, there shall be a conference with the Administration, 
the teacher, the child, and the parents of the child as soon as possible. (Prior to 
this meeting, there will be a conference between the teacher, the principal, the 
assistant principal, or a third party from the Association). 
(e) Assault upon a teacher shall be considered grounds for immediate 
suspension. In the event that the Board determines that it shall prosecute the 
student, the teacher will give full participation in this action. 
(f) Teachers shall not give information on the student to other than authorized 
District representatives without written consent from the child's parent or 
guardian. 
3.8 Comvlaints A~ains t  Teachers 
(a) Complaints directed toward a teacher which become a matter of record 
shall be brought promptly to the teacher's attention. 
(b) No derogatory letters or reports shall be placed in a teacher's file without 
such teacher's knowledge and opportunity to make a written statement in 
defense, which shall be attached to the derogatory statement. 
(c) Each teacher shall have the right upon request to review the contents of the 
teacher's own personal file in the presence of an administrator or the teacher's 
representative, except for confidential references or information for the 
purpose of obtaining employment or promotion to or from outside the system. 
=Academic Freedom 
It is the policy of the District to maintain and encourage full freedom, within 
the law, of inquiry, teaching, and research. In the exercise of this freedom, the 
teacher may, without limitation, discuss the teacher's own subject in the 
classroom; the teacher may not normally, however, claim as the teacher's, 
right and privilege to discuss in the teacher's classroom a controversial matter 
which has no relation to the teacher's subject. In the teacher's role as a citizen, 
the teacher has an obligation to bear in mind the teacher's unusual influence on 
the opinions and values of the children with whom the teacher works. 
SECTION FOUR: HOURS AND WORKING CONDITIONS 
4.1 General 
(a) No departwe from the norms below shall be made without prior written 
notification to and consultation with the Association. In the event of any 
disagreement between the representative of the Board and the Association as to 
the need and desirability of such deviation, the matter may be processed 
through the grievance procedure. 
(b) All teachers shall be notified by June 1 of their planned subjects to be 
taught, the number of classes, and tentative enrollment figures, and the grade 
level to be taught during the following year. 
4.2Class Size 
(a) In determining the number of pupils to be placed in classrooms, the District 
shall take into account such factors as: professional opinion on the relation of 
class size to the education of pupils; pupil age differences; size and other 
physical limitations of District classrooms; the ability of groups established for 
special instruction; the number of sections at any grade level or in any course; 
the need for a particular course to complete a subject sequence; recognition that 
new courses when first offered will possibly fall below the required minimum, 
and the financial resources obtainable. 
(b) In the event there are more than thirty (30) elementary pupils per class or 
more than thirty-two (32) high schod pupils per class, except in physical 
education during the months of September or October, a new class will be 
formed. If later in the year, the above limits are exceeded, the Superintendent 
will offer a written explanation to the Association. One class over thirty-two 
(32) is not excessive if the teacher's total pupil load does not exceed 125 in 
regular teaching classes. 
(c) These provisions do not apply to extra-curricular activities or to special 
large group instruction periods such as band, orchestra, and chorus. 
(d) A goal of 300 pupils is the mutual desire of both the Board and the 
Association for all teachers and counselors. In unusual cases where this goal is 
exceeded, an attempt shall be made to make an adjustment for the teacher. 
4.3 Teaching Load - Elementaw 
(a) Elementary teachers shall have six (6) preparation periods or the equivalent 
per week. A period is to be considered a minimum of forty-five (45) minutes. 
(b) Elementary school teachers shall have no more than a 2-1 /2 hour teaching 
span of straight teaching in any one day whenever possible. 
4.4 Teachin? Load - Secondaw (Middle School/Hieh School) 
(a) The weekly teaching load in grade 6 through 12 shall be not more than 
twenty-five (25) teaching periods except Science Laboratory (laboratories 
counting as a full class), which shall be twenty-eight (28), and Physical 
Education which shall be thirty (30). The load above may not be increased 
without the consent of the teacher and notice to the Association. Of the 
remaining ten (10) periods, a minimum of six (6) shall be preparation periods 
and four (4) shall be assigned, except this shall not apply to Physical Education 
teachers. One of these assigned periods shall be limited to student related 
activities, excluding hall, bus, cafeteria, and study hall duties. All teachers 
teaching in excess of twenty-five (25) periods shall be exempt from other 
assignments. 
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(b) Teachers assigned while on duty to supervise students previously assigned 
to another teacher shall not be required to teach said pupils without 
compensation -as provided in 4.5(a). 
(c) Wise Coordinators will teach a maximum of 20 periods per week and shall 
therefore not receive a stipend. 
(d) Representatives of the Administration and the Tuckahoe Teachers 
Association will form a committee to study the design and implementation of a 
block scheduling system. Said committee shall report to the Tuckahoe Teachers 
Association and the Board of Education by March 1,1997 with a proposed 
implementation date of September, 1997. 
(e) Teachers who perform independent study shall be exempt from non- 
teaching duties. Independent studies shall be subject to a maximum of 
5 students per teacher per year. 
(f) In the event a teacher is assigned a 6th period class, the teacher will be paid 
@ 115th of 184th of teacher's annual salary. Such 6th period class will be subject 
to the following terms: 
The assignment will be voluntary; it will apply to tenured teachers only; it will 
not be accepted by a teacher in consecutive years; it cannot cause a reduction in 
staff or work load of any teacher; it will be limited to only one 6th period 
assignment per subject area; there will be no more than five such assignments 
in the Middle School and High School; and it will be in lieu of duties. 
&Added Teachine Loads 
(a) In the event a teacher assumes a class of students which was previously 
scheduled for another teacher and the assumption of that class results in the 
teacher having more than twenty-five (25) teaching periods per week in the 
high school, the teacher shall receive the following amount per 
period for the duties thus assumed: 2000101-$35.00; 2001 102- $36.31; 2002103- 
$37.76; 2003104-$39.28; 2004105-$40.65. Elementary and Middle School 
teachers shall be paid whenever they assume a class previously scheduled for 
another teacher. This prerogative is not to be used to avoid hiring substitutes. 
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(b) Teachers moving between Cottle School and Tuckahoe High/Middle School 
in the normal course of their teaching will be afforded ten (10) minutes time for 
traveling between the buildings. This is in addition to the three minutes 
passing time allowed within the building at the end of each period of activity. 
&School Year 
a) The scheduled teacher calendar will consist of 184 days per year including 
half days and snow / weather / emergency cancellation days between 
September 1 and June 30, at the discretion of the Board and without regard to 
the pupil year. In the event that there are no school days cancelled for the above 
reasons, a scheduled teacher day shall be given as a day off. The 
Superintendent shall meet with the President and Vice President of the 
Association in an attempt to decide upon the day to be given. In the event that 
agreement cannot be reached, the recommendation of the Superintendent and 
the recommendation of the President and Vice President as to the appropriate 
date shall be submitted to the Board for its consideration and determination. 
The parties may meet for the above purpose at the same time they meet 
pursuant to 4.7(a). Once the parties reach an agreement or once the Board 
makes its decision as to the day to be utilized, such day shall be included in the 
school calendar. In the event school is cancelled due to snow / weather / 
emergency reasons, the following make-up schedule shall apply: 
1 cancellation = no make up day 
2 cancellation = 1 make up 
3 cancellation = 1 make up 
4 cancellation = 2 make up 
5 cancellation = 3 make up 
6 cancellation = 4 make up etc. 
(b) Report cards shall be required for all marking periods. Elementary school 
teachers may meet with parents on each of two half-days of instruction for the 
purpose of having individual students progress conferences. The two dates are 
to be mutually agreed upon between the teachers and the District. The 
conference hours will extend until 3:30 p.m. Teachers who do not complete 
their conferences during the two half days shall schedule remaining 
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conferences within five weeks of the close of the marking period. 
(c) The second to last day of school will be a half day for the Elementary and 
Middle School students. Teachers shall remain at school for the full day. Student 
dismissal on the last day of school will be at 9:30 a.m. for the Elementary School, 
and no later than 10:OO a.m. for the Middle School and High School. Teachers 
may leave upon the dismissal of the students. 
(d) Guidance personnel are to report one week prior to the opening of school 
(Monday to Thursday) and, if needed, be available from 9:00 a.m. to 3:00 p.m. 
(e) New teachers will meet two days prior to the opening of school (excluding 
Friday) to meet with all administrators and guidance counselors. 
4.7School Calendar 
(a) The Superintendent of Schools shall meet with the President and Vice 
President of the Association in an attempt to formulate a school calendar. In the 
event that agreement cannot be reached as to the formulation and submission 
to the Board of said calendar, the recommendation of the Superintendent and 
the Association with respect to the calendar will be submitted simultaneously, in 
writing, to the Board for its consideration and decision. 
(b) The Superintendent's Conference Day will be held from 9:00 a.m. to 3:00 
p.m. on a date to be determined as outlined by Article 4.7(a). 
c) The day prior to Thanksgiving shall be a half day for students and teachers. 
4.8 School Day 
(a) Starting time may vary as follows: Effective July 2001, the elementary 
school day shall begin no earlier than 8:00 a.m. and no later than 8:30 a.m. The 
highlmiddle school day shall begin no earlier than 7:15 a.m. and no later than 
8:00 a.m. 
(b) Teachers having no other prior duties shall report and be in their classroom 
each day at a specific time set by the Board of Education. 
(c) Teacher dismissal time, except where attendance is specifically required 
under any other provision of the Agreement will be as follows: 
Elementary Staff: Kindergarten through Grade 5 
6 hours and 40 minutes after teacher starting time. Teacher day shall start 10 
minutes before the student day. 
Middle School: Grades 6 through 8 
6 hours and 48 minutes after starting time. 
High School: Grades 9 through 12 
6 hours and 48 minutes after starting time. 
Teacher and student day shall end at the same time. If the high school/middle 
school teacher day is less than 6 hours and 40 minutes, the elementary school 
teacher day shall be of the same duration. Elementary special area teachers may 
begin their schedule with the 6th grade and the hours will total no more than 6 
hours and 40 minutes after teacher starting time. 
The 2 parking lots will be posted and reserved for bargaining unit members 
exclusively, except in emergency situations. Every effort will be made to have 
parking areas for teachers plowed on snow days prior to the time for reporting 
as stated above. 
The student and teacher day, except for after school meetings, shall be 
co-extensive. 
(d) Requirements for service beyond teacher dismissal time are: 
Monday 
1. All highlmiddle school teachers shall remain one hour each week after 
regular teacher dismissal time to provide help for students. This time may be 
provided on the equivalent basis on another day when there is no conflict with 
listed contract agreements. 
2. On second and fourth Mondays, all teachers shall remain in the respective 
buildings for one hour after teacher dismissal time; these days shall be allocated 
for TTA meetings. There will be no club or extra help permitted on these days. 
3. All highlmiddle school teachers will be bound by the extra help 
requirement. 
4. Athletic team members will be available for special help sessions except 
when they conflict with scheduled events. Practice sessions will begin forty (40) 
minutes after the close of the student day to accommodate the special help 
sessions. 
5. Extra help sessions will begin during the first week in October and end 
during the first week in June. 
Wednesday 
6. All Middle and High School teachers must remain in their respective 
buildings for one hour after their regular dismissal time on the fist, 
second, third, and fourth Wednesdays of the month for special study 
committees and /or Principal meetings, and shall be under the supervision of 
the administration. 
In addition, in each month (except September and June), on the 1st or 3rd 
Wednesday, the Superintendent, may expand the one (1) hour to two (2) hours, 
for the purpose of holding a Superintendent's meeting or for staff development, 
by building, for the Elementary, Middle or High School. The Superintendent 
shall give at least one (1) week's notice of the scheduling of the extra one (1) 
hour. 
All Elementary Teachers must remain in their building for one hour and fifteen 
minutes after their regular dismissal time on the 1st and 3rd Wednesday of each 
month for faculty meetings. In the event a school holiday shall fall on the 1st 
and/or 3rd Wednesday of the month, the principal may reschedule the faculty 
meeting(s) for an alternate Wednesday(s) occurring in said month. 
The matters to be discussed shall include, but not be limited to, the following 
areas: building situations, faculty problems, curriculum, discipline, school 
policies, scheduling, plant utilization and redesign, and other areas 
of mutual concern. 
Teachers not involved on particular Wednesdays shall be excused by the 
administration. 
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The above Wednesday time, not extended to two hours by the Superintendent 
pursuant to (d) (6) may not be considered as staff development/ workshop time. 
The above Wednesday time, extended to two hours by the Superintendent 
pursuant to (d) (6) may be considered as staff development/workshop time. 
In such circumstances, the entire meeting may be for staff development/ 
workshops. 
(e) Omitted by agreement. 
(f) The above requirements for services beyond the close of classes will be 
suspended on days when there is a District authorized noon dismissal or on the 
day preceding major vacation periods or when there exists an emergency. 
In this event teachers shall then be released by the building principal when, in 
the building principal's opinion, the health and safety of the students have been 
provided for. 
(g) The first and last two weeks of school, meetings will not be normally called 
unless deemed necessary by the Principal. 
(h) All meetings called by the Superintendent or Principals are considered 
required meetings and no teacher shall be excused unless the teacher has a prior 
professional commitment in which case they shall so notify the person 
calling the meeting immediately, in writing, stating the nature of the 
commitment. 
(i) Except in cases of an emergency, building principals are not to dismiss staff 
members prior to the release time stipulated above, nor are they to allow club 
activities and extra help sessions to take place during the established 
meeting time as stipulated above. 
(j) Attendance by all teachers at Parents' Visitation Night shall be mandatory. 
(k) All high school teachers are required to attend at least one grade orientation 
meeting for parents. 
=Duty-Free Lunch 
Each teacher shall have a forty-five (45) minute duty free lunch period. 
4.10 Screeninv Information 
(a) As soon as possible the District shall provide to the teachers class lists which 
shall indicate those students who will be receiving special education services. 
IEPs will be made available to teachers to the extent permissible under the law. 
New entrant screening materials will be provided to teachers as soon as 
possible. 
(b) If the District directs additional student testing during the summer, teachers 
shall perform such tasks on a voluntary basis and shall receive pay at the daily 
rate of pay. 
SECTION FIVE: COMPENSATION 
=Salary Schedule 
(a) All teachers shall be compensated on the basis of the salary schedules 
attached. 
(b) The salary schedule for 2000/01 shall be increased 
by 2.75% over the 1999/2000 schedule. The salary schedule for 2001 102 shall be 
increased by 3.75% over the 2000/01 schedule. The salary schedule for 2002 103 
shall be increased by 4% over the 2001 102 schedule. The salary schedule for 
2003 104 shall be increased by 4% over the 2002 / 03 schedule. The salary 
schedule for 2004105 shall be increased by 3.5% over the 20031 04 schedule. 
The schedule shall be detailed in appendices A, B, C, D and E. 
(c) Effective July 1, 1996 and thereafter, new teachers will be paid ninety-three 
(93%) percent of their salary step the first year of said new teachers' 
employment and ninety-five (95%) percent in the second year of said teachers' 
employment. In the event a third year is required for tenure, the rate will 
be ninety-seven (97%) percent of their salary step. The terms of this provision 
5.1 (c) shall apply only to full time employees appointed to a probationary 
position on tenure track. It shall not apply to part-time employees, leave 
replacements, employees for whom the probationary term is extended beyond 
three years or tenured employees. For a further clarification, the terms of this 
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provision 5.1 (c) shall apply to the employees specified herein, even though 
previously employed by the District in a position(s) not subject to the terms of 
this provision 5.1 (c). For example, if an employee is employed as leave 
replacement without a reduction in salary and is anytime thereafter appointed 
to a probationary term position, no prior service credit shall be given for time 
spent as a leave replacement for the purpose of applying the salary reduction 
formula stated under &us provision 5.1 (c). (The preceding sentence shall have 
no bearing on the contract and practices of the parties as they apply to salary 
step movement, or any other term and condition of employment). The Board 
will consider the elimination of pre-steps. 
5.2Salarv Lane Reauirements 
(a) The following requirements shall determine the salary lane upon which a 
teacher's compensation is based: 
LANE A - Bachelor's Degree (B.A.) 
LANE B - Master's Degree (M.A.) 
LANE C -Master's Degree plus thirty (30) credits (M.A. + 30) 
LANE D - Master's Degree plus sixty (60) credits (M.A. + 60) 
LANE E - Doctorate 
(b) In each twelve required credits, four may be of the in-service type approved 
by the Superintendent. 
(c) Professional staff covered by the Agreement receiving a Master's Degree 
after July 1, 1970 will not lose salary credit for courses taken prior to receiving 
the degree unless such credits were used to meet either the requirements or 
prerequisites for said degree. 
(d) Credit received in courses offered by the Board of Education of the District 
shall be unlimited. A registration fee of not more than $25.00 may be charged in 
order to receive such credit. 
(e) Three additional credits may be acquired through courses taken at the 
request of the Administration directly related to on-going studies in this 
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(f) The District agrees that all in-senrice courses, including BEPT, which the 
Superintendent approves which carry credits, will be paid at the in-senrice rate 
if teachers obtain verification of completion from the offering party and 
complete the minimum number of hours required by the offering party. 
(g) Compensation for credits shall be on the basis of official transcripts on file 
with the District on September 15 or March 15 of each year. Payments are to be 
pro-rated commencing with the end of the month in which the course was 
completed. Payments started in September will be paid throughout the year; 
payments started following the March computation will be paid in a lump sum 
except that Lane changes will be pro-rated throughout the remainder of the year. 
Compensation for credits, other than courses offered by the Board, or BEET, 
shall be accumulated and paid for in blocks of twelve (12) payable upon the 
completion of each twelve (12) credits. Credits received or courses offered by 
the Board or BElT shall accumulate on a one for one credit basis and be paid at 
the rate of $66.05 commencing July 1,2000; $68.53 commencing July 1,2001; 
$71.27 commencing July 1,2002; $74.12 commencing July 1,2003 and $76.71 
commencing July 1,2004. In-senrice courses sponsored and offered by the 
Board shall not be considered as part of the blocks of twelve (12). 
Compensation for blocks of twelve (12) credits shall be $796.14 commencing 
July 1,2000; $826.00 commencing July 1, 2001; $859.04 commencing July 1, 
2002; $893.40 commencing July 1,2003; and $924.67 commencing July 1,2004. 
(h) All courses or activities for which salary credit will be claimed must be 
submitted to the Superintendent of Schools for approval before the start of the 
activity or course. 
(i) Except for those in good standing in a doctoral program, special 
requirements shall be set for approval of courses between Lanes D and E in 
terms of the teacher's previous preparation, District needs, and present 
assignments. 
(j) Payment for approved credits taken in fulfillment of requirements for a 
Doctor's degree shall be made beyond the MA+60 level to certified candidates 
for a Doctoral degree for all courses taken subsequent to such certification to a 
maximum of fifteen (15) semester hours. If said degree is not awarded within 
five years from the date of the first payment, salary will revert to the M.A+60 
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level. 
(k) Annual longevity increments shall be paid as follows: 
Effective Date At Step 20 At Step 25 m 
=New Teachers 
(a) It shall be the policy of the Board of Education to give full credit for years 
of prior service. The Board may, nevertheless, in exceptional cases, set a starting 
salary entirely at its own discretion if such action is deemed necessary to the 
welfare of the children. 
(b) Starting salaries will be agreed to by the incoming teacher and 
Superintendent. The letter of appointment will state the number of years 
experience, degree, and credits accepted for salary purposes. Once an 
acceptance is signed, there will be no further appeal. 
(c) During the first three (3) weeks of school, new teachers will meet with 
administrators for a total of up to six (6) hours, with a follow-up meeting to be 
held in the nineteenth week of the school year. Said meetings shall be assigned 
at the discretion of the Building Principal. 
5.4 Increases Beyond Stev Eleven 
Salary increases or adjustments beyond Step 11 of the salary scale are granted 
by the Board of Education acting upon the recommendation of the 
Superintendent of Schools when there has been a continuation of a high 
standard of teaching services. If such standards are not achieved, the Board 
reserves the right to withhold increments or adjustments. 
5.5Salarv Payment 
Salaries shall be paid every other Wednesday during the school year 
commencing with the third Wednesday in September. Teachers have the option 
of receiving 21 or 26 payments. The final paycheck due teachers will be paid on 
the last Friday of school, only when the last regular pay day and the final 
day of school fall in the same week. 
&Extra Pav Schedule 
"Extra Pay" shall be provided as per the Extra Pay schedule (Appendix F) 
which shall be based on Step 1A of the salary schedule. The differentials stated 
for the Guidance Counselors, Athletic Director, Staff Development Coordinators 
and the Curriculum Liaison Coordinator, as stated in Article 5.8 (a), (b), (f) and 
(g) shall be in effect for the duration of the Agreement. 
=Extra Cumcular Activities 
As a general policy, teachers shall supervise extra-curricular activities listed on 
the extra pay schedule on a voluntary basis. With the exception of clubs, the 
Board reserves the right to assign teachers in the event that competent 
supervision is not available on a voluntary basis. 
&Salary Differentials 
(a) The Athletic Director shall receive the following compensation: Effective 
July 1,2000, $2,254.30 plus $181.63 for each Head Coach in the Department; 
effective July 1,2001, $2,338.84 plus $188.44 for each Head Coach in the 
Department; effective July 1,2002, $2,432.39 plus $195.98 for each Head Coach 
in the Department; effective July 1,2003, $2,529.69 plus $203.82 for each Head 
Coach in the Department; effective July 1,2004, $2,628.23 plus $210.95 per each 
Head Coach in the Department. 
(b) Guidance Counselors will receive a differential as follows: Effective July 1, 
2000, $3,355.25; effective July 1, 2001, $3,481.07; effective July 1, 2002, $3,620.31; 
effective July 1, 2003, $3,765.12; and effective July 1,2004, $3,896.90. 
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(c) Guidance Counselors are to report one (1) week prior to the opening of 
school (Monday through Thursday) and, if needed that week; be available from 
9:00 a.m. to 3:00 p.m. 
(d) Guidance Counselors and Career Education Teachers will attend one (1) 
Career Education Night at Tuckahoe High School. 
(e) Items in Section 5.8 will be found in the Superintendent's Handbook. 
(f) Curriculum Liaison Coordinator will receive the following differential: 
Effective July 1,2000, $3,566.68; effective July 1, 2001, $3,700.43; effective July 1, 
2002, $3,848.45; effective July 1, 2003, $4,002.39; and effective July 1, 2004, 
$4,142.47. 
(g) Staff Development Coordinators will receive a differential of 2.5% of step 1, 
Column A of the salary schedule. Head Staff Development Coordinator will 
receive a differential of 4% of Step 1, Column A of the salary schedule. 
(h) All members of the negotiating unit covered by this Agreement who receive 
pay differentials as provided for in this Agreement shall abide by the 
designated duties for the positions they hold as detailed and contained in the 
Agreement and in the Superintendent's Handbook. 
(i) During the last year of a teacher's services, the Board of Education may offer 
a sum of money, in the form of career increment, the amount of which, if any, is 
to be determined by the Board of Education. Granting of the career increment 
shall be at the sole discretion of the Board and the granting or failure to grant 
such an increment shall not be subject to the grievance and arbitration 
provisions of the agreement. 
=Summer Curriculum Assi~nments 
(a) There shall be three categories of summer work at the pay specified: 
A. Curriculum Projects - Effective July 1, 2002, $240 per day; effective July 1, 
2003, $245 per day; effective July 1,2004, $250 per day. 
B. Requested Courses - District pays the costs of the course and provides in 
service credit to the Teacher. 
C. District Sponsored Workshops - Effective July 1,2002, $200 per day; effective 
July 1,2003, $205 per day; effective July 1,2004, $210 per day or 2 in service 
credits. 
There will be fifteen (15) minute coffee breaks both in the morning and in the 
afternoon of each day of work. Coffee will be available at each school. 
In addition, a one (1) hour lunch period will be allowed for each full day 
worked. School employment hours will be from 8:30 a.m. to 3:30 p.m. or such 
other consecutive seven hour period at the teacher's election. 
(b) Summer curriculum assignments may be completed outside the school days 
as defined above, with administrative approval. One half day shall be 
construed as half of the working day as defined above. 
(c) No teachers shall be compelled to participate in a summer workshop 
program and the teacher's failure to do so shall not work to the teacher's 
detriment. 
Additional Special Assimments 
Teachers may, on a voluntary basis, instruct an additional class prior to and/or 
after the instructional day, as outlined by Article 4.8 of the Agreement. 
For this service, teachers will receive an amount equivalent to 115 of their 
daily rate of pay for each session taught. The daily rate of pay is computed at 
1 / 184th of the teacher's annual salary. The above shall not apply to single or 
intermittent extra assignments which are covered by 4.5(a) of this Agreement 
but shall apply to the long term, continuous additional assignments. 
It is further understood that this voluntary assignment is based on the fact that 
this service is rendered above and beyond the teacher's contractual duties as 
provided for in the Agreement. 
SECTION SIX: EMPLOYEE BENEFITS 
6.1Hosvital- Medical 
(a) The District will pay for all medical benefits through the Statewide Schools 
Cooperative Health Plan. Effective July 1,1996, the School District shall 
establish an internal revenue code Section 125 flexible spending plan. In the 
first year of the Agreement, each bargaining unit member will contribute $200 
toward the cost of individual coverage, $366 toward the cost of two-person 
coverage and $386 toward the cost of family coverage. Effective July 1,2001 
each bargaining unit member shall contribute toward the cost of medical 
benefits an amount equal to 5% of said cost based upon the member's selection 
of individual, two person or family coverage. Payroll deduction for that 
purpose shall be as in the past. In the third year of the contract, the member 
contribution shall not exceed 107.5% of the dollar contribution paid in the 
second year of the contract. In the fourth year of the contract, the member 
contribution shall not exceed 107.5% of the dollar contribution paid in the third 
year of the contract. In the fifth year of the contract, the member contribution 
shall equal the dollar amount contributed in the fourth year of the contract. If 
SWSCHP ceases, upon consultation with the Teachers Association, the District 
shall select a new provider with equal to or better benefits and administration 
thereof. 
(b) Any Teacher who can demonstrate better coverage under another health 
insurance policy will be allowed to buyout (familyltwo person/individual 
coverage to no coverage, family / two person to individual coverage, family to 
two person coverage) at Fifty (50%) percent of the cost of the applicable level of 
health insurance coverage relinquished or Fifty (50%) percent of the cost 
differential between the level of coverage relinquished and the level of coverage 
retained. Payment will be made at the conclusion of each six (6) months. 
Teachers who have bought out or reduced coverage may re-enter the District's 
plan or increase the level of coverage on the first day of the month following 
their decision to return and the District shall only be obligated to pay to the 
teacher pro-rata for the actual time of the buyout. 
(c) A committee shall be created consisting of three representatives of the 
Union and three representatives of the District to review issues of health 
insurance and alternate 
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health insurance plans. The Committee shall make periodic reports to the 
Superintendent of any findings. 
(d) Effective July 1,1979, there was established a Welfare Fund to be 
administered by three Teacher Trustees selected by the Tuckahoe Teachers' 
Association. 
1. Commencing July 1,2001 the Board shall contribute the sum of $1,152.00 per 
bargaining unit member. Payment shall be made by July 30,2001. Commencing 
on July 1,2002, the Board shall contribute $1,202.00 per bargaining unit 
member. Commencing July 1, 2003, the Board shall contribute $1,252.00 
per bargaining unit member. Commencing July 1,2004, the Board shall 
contribute $1,302.00 per bargaining unit member. Such contribution shall be 
used by the Trustees of the Welfare Fund to purchase such benefits as they, in 
their unilateral judgment shall decide, so long as such benefits shall be for the 
benefit of all bargaining unit employees. Effective 2002-03, payments shall be 
made in equal semi-annual installments by July 30 and January 31 of each year. 
2. The amount and form of said benefits shall be in the sole discretion of the 
Trustees. 
3. The Employer shall contribute to the fund pro-rata for part time employees 
and the Trustees shall purchase pro-rata benefits for such employees. 
4. The Welfare Fund shall be held and administered under the terms and 
provisions of the Agreement and Declaration of Trust, and any amendment 
thereof. 
5. A certified audit of the Welfare Fund shall be made annually and said audit 
shall be furnished to the Board of Education. 
6. It is specifically agreed that the Board of Education assumes no obligation, 
financial or otherwise, arising out of the operation and/or administration of the 
Welfare Fund (other than to make required payments to the Fund) and the TTA 
and the Trustees of the fund hereby agree that they will indemnify and hold the 
District and the Board of Education and its members harmless from any claims, 
actions or proceedings brought in connection with the operation and/or 
administration of the fund and/ or benefits provided thereunder. 
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Once payments are remitted to the Welfare Fund, their disposition thereafter 
shall be the sole and exclusive obligation and responsibility of the Trustees of 
the Fund and the lTA. 
7. The Pre-paid Legal Plan shall in no event be utilized in any suit or a t ion 
against the Board, its members, the District, its Administration, or other District 
employees. 
8. The Board reserves the right to require coverage by the Welfare Fund for 
other District employees, payment to be made for the benefit granted by the 
Board to said employees and the Fund agrees to accept same. 
9. The District reserves the right to review the contents of the declaration of 
trust prior to the execution of the new Agreement by and between the parties. 
(a) Each probationary and tenured teacher shall receive a cumulative paid sick 
leave according to the following schedule: 
Probationam 
1. Fifteen (15) days of sick leave per year during the first year of employment. 
2. Fourteen (14) days of sick leave per year during the second year of 
employment. 
3. Thirteen (13) days of sick leave per year during the third year of 
employment. 
Tenured 
1. Thirteen (13) days sick leave per year. 
2. All tenured teachers with over twenty (20) years of service in the District 
will be entitled to one (1) sick leave of a duration of up to one (1) year or the 
accumulated sick days up to that point, whichever is greater, for a major illness, 
provided that all accumulated sick days to that point (at the time of the sick 
leave) are applied to the leave. 
(b) There shall be an emergency sick leave "bank" with 200 days per year, 
which may be dispensed to members of the bargaining unit. 
Application for sick leave "bank" shall be made to the Superintendent by the 
31 
member involved and shall be dispensed at the discretion of the Superintendent 
where the following pre-conditions are met: 
1. Catastrophic, life-threatening or chronic, continuing illness of a serious 
nature: 
2. All personal sick leave of the member being exhausted provided the sick 
leave has not been utilized and exhausted in an unreasonable manner. 
The decision of the Superintendent shall be reviewed by the Board upon 
request of the member of the unit. If the Board denies this appeal, the unit 
member may grieve only the question whether use of the sick bank was denied 
by the Board in an arbitrary or capricious manner. 
(c) Sick leave shall be paid with no limit on accumulations, provided the 
Principal or designee is aware of the absence between 6:45 a.m. and 7:15 a.m. 
on the day of-the absence. A doctor's certificate for such absence may be 
required by the Superintendent if a pattern of abuse is detected. In addition, a 
doctor's certificate may be required where the absence occurs on the work day 
before or the work day after the Christmas, Mid-winter, and Easter /Spring 
vacations. 
(d) Teachers shall be credited with their annual and accumulated sick leave as 
of the first day of their employment (September 1 each year) except in the 
initial year of their employment, in which case credit will be received upon their 
reporting for service. 
(e) The official closing of school shall not result in the loss of pay nor shall any 
deduction be made from days of sick time allowance for days when schools are 
closed. 
(f) Days allowed for absence due to injuries suffered in the performance of duty 
shall be of up to eighty (SO) days per five year contract term and will not be 
deducted from sick leave allowance. Additional days may be allowed at the 
discretion of the Board of Education. Any monies received from Workers' 
Compensation for benefits during leave with pay will be transferred to the 
Board. The injury or accident in question must be verified in writing to the 
Superintendent of Schools by attaching written reports of attending physicians 
or other medical personnel. 
(g) The parties agree that 6.2(a) Tenured and 6.2(b) shall be mutually exclusive, 
i.e., teachers who utilize the provision of either one may not subsequently 
apply for relief under the other. 
(h) Teachers retiring at the end of the school year, who submit their resignation 
for this purpose on or before October 15, shall receive compensation, on a 
pro-rata basis, for unused sick days (commencing with the 2nd pay day in 
February) at the rate of $45.00 per day, to a maximum of 200 days. In the event 
a teacher is physically or mentally incapable of giving such notice on the date 
due, the Board shall extend the time to December 1. 
(i) In the event a teacher covered by this contract shall die while in the employ 
of the District, fringe benefits shall continue to be paid to the end of the school 
year. The heirs are to receive the benefit of accumulated sick days on the basis 
of $45.00 per day to a maximum of 200 days. 
(j) For teachers retiring after the execution of this contract, the District will pay 
100% of the cost of individual health insurance coverage and 35% of the 
difference between individual and family health insurance coverage. 
(k) Any teacher who has received a notice of non-renewal or a notice of 
termination as a result of the District's excessing of staff or due to position 
elimination, shall have the following two (2) options available to them relative 
to their sick leave accumulation: 
1. The teacher may elect to receive $10 per day for accumulated sick leave, 
which shall be added on to the teacher's last pay check. 
2. The teacher may elect to reserve accumulated sick leave for a maximum of 
four (4) years. If not rehired during these four years, the teacher shall then 
receive remuneration for sick leave at the rate of $10 per day in a lump sum 
payment. 
&Child Care Leave 
(a) 1. Child care leave shall be granted upon request for a period not to exceed 
two years. 
2. Upon application, the teacher may perform per diem and substitute service 
while on unpaid leave, providing there is a doctor's certificate.Verification may 
be requested by the Board with examination performed by the School Doctor 
at no cost. 
3. Upon return from child care leave, the teacher shall have the opportunity to 
return to the original assignment in the same building where the teacher 
taught. 
4. Teachers shall give the District 60 days written notice of the effective date 
of their leave and /or return. A doctor's certificate verifying the pregnancy 
and/or request for return may be required by the District. 
5. The above 60 day notice will be waived when a medical emergency 
situation exists. 
6. Teachers are eligible for return to the classroom and position from such 
leave only at the beginning of a semester. 
7. Child care leave shall be counted as service in the District for the purpose 
of step, longevity, and all other seniority rights, provided that the teacher 
has completed 92 school days in one school year. 
8. Teachers shall give the Superintendent written notice 60 days or by May 1 
whichever comes first, stating whether they plan to return. 
9. Hospitalization coverage for maternity purposes shall be continued in the 
event all accumulated sick leave has been exhausted from the start of child care 
leave with the District continuing such coverage for a period of 30 days for 
hospitalization. Extension will be given for 30 day periods upon the proper 
verification of a physician. The District reserves the right to use its own doctor 
at District expense. 
10. A teacher on child care leave shall have the option of continuing at the 
teacher's own expense District health coverage when the Board no longer 
provides such coverage. 
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(b) A teacher who legally adopts an infant may receive a leave of absence 
under the same conditions as above. 
=Personal Leave With Pay 
(a) Personal leave may be granted up to a maximum of five (5) days per year 
with full pay in travel related emergencies or situations of an unexpected or 
emergency nature or when it is necessary to fulfill religious obligations or due 
to illness in the immediate family. 
(b) For pressing personal reasons, a teacher may have one (1) of the five (5) 
days personal leave per year without explanation of reason. Such unexplained 
personal leave day may not be taken the work day before or the work day after 
holiday periods or vacations. 
(c) In leaves described in (a) and (b) above, written request must be submitted 
to the Superintendent and approval received prior to the absence except in 
cases of emergency. Failure to comply with this provision shall result in loss of 
pay for one day. 
(d) No personal leave shall be unreasonably denied. 
=Death in Familv 
There shall be five (5) work days leave starting with the day of death with no 
loss of pay in the event of death of parents, parents of spouse, spouse, brothers, 
sisters, chddren, or other person upon the approval of the Superintendent. 
6.6 lury Duty 
A teacher required to be absent on jury service shall receive the teacher's 
regular pay for such absence, less the payment (exclusive of expense monies) 
received for such services. 
=Extended Leave 
Except in cases where a major problem in replacement can be demonstrated, 
the Board will give favorable consideration to requests for leaves of absence 
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without pay to serve professional organizations or in other capacities in 
accordance with the public interest, provided that the application for same has 
been received previous to April 1. This time requirement may be waived by the 
Board where the need for leave arrives at a later date. Teachers who do 
approved work directly related to education as projected in leave applications 
while on leave of absence, shall receive salary credit on the experience level 
during the period of leave of absence: otherwise teachers will return on the 
same step at which they left. 
&Medical Examination 
(a) Each professional employee shall have a medical examination and X-ray 
or tuberculin test once in each two-year period at the employee's own expense 
except that employees so requesting before October 1 in writing may have 
the medical examination performed by the school doctor without charge. 
The report shall cover all aspects on the school form and shall be submitted on 
that form prior to December 1 of the year in which it is due. X-ray or 
tuberculin reports are due at the same time and shall be submitted by a 
physician or agency authorized to issue such reports. If the employee elects to 
be examined by a personal physician, the Board will contribute a maximum of 
$120.00 toward the cost of such examination when a receipt is provided. Failure 
to comply fully by December 1 will result in loss of sick leave privileges until 
such time as reports are received by the Superintendent of Schools. 
(b) New teachers shall meet the requirements of 6.8(a) above in their first year 
of employment except that X-rays will be required. 
&Tax-Sheltered Annuities 
Teachers may participate in any District approved tax-sheltered annuities 
program. Any cost of administering the program in the District shall be 
borne by the Board. 
6.10Personal Provertv 
Personal property damaged or destroyed or stolen in situations resulting from a 
lack of care by the District and resulting from causes other than negligence on 
the part of the teachers shall be reported to the building principal and 
submissions for reimbursement shall be honored by the School District. 
6.11 Leave Replacements shall receive full benefits 
SECTION SEVEN: GRIEVANCE PROCEDURE 
7.1 Definitions 
A Grievance is a claim by any teacher or group of teachers that there exists a 
violation, misinterpretation, or inequitable application of this Agreement. 
$uvervisorv Officer shall mean any principal, assistant principal, or other 
administrative or supervisory personnel responsible for the area in which the 
alleged grievance arises with the exception of the Superintendent of Schools. 
&grieved Partv shall mean any person or group of persons in the negotiating 
unit filing a grievance. 
Party in Interest shall mean any person or group of persons who is not the 
aggrieved party. 
Grievance Committee is the committee created and constituted by the 
Association. Matters pertaining to teacher evaluation shall not be construed as 
coming within the grievance procedure generally. 
7.2 Procedures 
(a) Except for informal decisions at Level 1, all decisions shall be rendered in 
writing at each step of the grievance procedure, setting forth findings of fact, 
conclusions, and supporting reasons therefor. Each decision shall be promptly 
transmitted to the teacher and the teacher's designated agent. 
(b) If a grievance affects a group of teachers in more than one building, it may 
be submitted directly at Level 2. 
(c) All reasonable efforts shall be made to avoid interruption of classroom 
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activity and to avoid involvement of students in any phase of the grievance 
procedure. 
(d) The Board of Education and the Association agree to make available any 
and all materials and relevant documents, communications and records 
concerning the alleged grievance. 
(e) Except when at Level 1, the aggrieved party and any party in interest shall 
have the right at all stages of a grievance to confront and to cross-examine all 
witnesses called, to testify and call witnesses on one's own behalf, and to be 
furnished with a copy of any minutes made at each and every level of the 
grievance procedure. 
(f) All documents, communications, and records dealing with the processing of 
a grievance shall be filed separately from the personnel files of the participants. 
(g) The Superintendent of Schools shall be responsible for the accumulation and 
maintenance of an Official Grievance Record which shall consist of the written 
grievance, all exhibits, transcripts, communication, minutes and/or notes of 
testimony and all written decisions at all levels. 
(h) The Official Grievance Record shall be available for inspection and/or 
copying by the aggrieved party, the aggrieved party's representatives, 
administrators, and the Board, but shall not be deemed as a public record. 
(i) The provisions of Section 3813 of New York State Education Law shall not 
apply with respect to the grievance procedure contained in this Agreement. 
=Time Limits 
(a) The time limits specified for either party may be extended only by a mutual 
agreement. 
(b) If a decision at one level is not appealed to the next level of the procedure 
within the time limit specified, the grievance will be deemed to be discontinued 
and further appeal shall be barred. 
(c) Failure at any level of the grievance procedure to communicate a decision to 
the aggrieved party and/or the aggrieved party's representatives within the 
specified time limit shall permit the lodging of an appeal at the next level 
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of the procedure within the time which would have been allotted had the 
decision been communicated by the final day. 
I 
7.4 Levels 
Level 1 - Supervisory Officer 
(a) Within a period of fifteen (15) school days after the occurrence of a 
grievance, any teacher may discuss the matter informally with the teacher's 
Supervisory Officer in an attempt to settle the grievance. 
(b) Alternately, the aggrieved party may submit the grievance to the Grievance 
Committee of the Association which, if determining the grievance to be a valid 
one, will present it in writing to the Supervisory Officer within the time limit 
specified in l(a). 
(c) The Supervisory Officer shall inform the aggrieved party or the aggrieved 
party's designated representative of the supervisory officer's decision in 
writing within five (5) school days after the grievance was presented. 
Level 2 - Superintendent of Schools 
(d) If the aggrieved party disagrees with the disposition of the grievance at 
Level 1, the aggrieved party or the aggrieved party's representatives may then, 
within five (5) school days after the notice of decision file a written appeal of 
the decision with the Superintendent of Schools. 
(e) Within five (5) school days after receipt of the appeal, the Superintendent 
shall hold a hearing with the aggrieved party and all other parties in interest. 
(f) The Superintendent shall inform the aggrieved party and the 
aggrieved party's representatives of the decision in writing within five (5) 
school days after the meeting. 
Level 3--Arbitration 
(g) If, after such a hearing, the aggrieved party and the Association are not 
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satisfied with the decision at Level 2, the Association may then submit the 
grievance to arbitration by written notice to the Board of Education within ten 
(10) school days after the decision at Level 2. (h) Within five (5) school days 
after such written notice of submission to arbitration, the Board and the 
Association will request that an impartial arbitrator from the American 
Arbitration Association confer with the representatives from the School Board 
and the Association and hold hearings promptly. The arbitrator shall issue a 
decision in writing and set forth findings of fact, reasonings, and conclusions as 
soon as possible. 
(i) It is the function of the arbitrator to interpret the Agreement, to make and 
issue decisions only regarding matters expressly submitted to the arbitrator 
within the written terms of the Agreement. The arbitrator shall not have the 
power to amend, modify, alter, add to, or subtract from this Agreement, or any 
provision, except as exclusively provided in this Agreement. The decision of the 
arbitrator shall be final and binding upon all parties. 
(j) Nothing contained herein shall be construed as limiting rights of any 
employee, upon notice to the Association, to discuss any matter informally with 
any appropriate representative of the Board and having the problem adjusted 
provided the adjustment is consistent with the terms of this Agreement. 
(k) All costs for the services of the arbitrator, including expenses, if any, will be 
borne by the party/parties against whom a decision has been rendered. 
1) The initial filing fee of the American Arbitration Association will be paid 
equally by the Board and the Association. 
SECTION EIGHT: PART-TIME TEACHERS 
Part-Time Teacher 
8.1. Any individual hired as a full-time study hall aide or supervisor will not be 
covered by the terms of the Agreement between the TTA and the Board. All 
terms and conditions of employment for such individual shall be 
unilaterally set by the Board. 
8.2 Any individual hired as a part-time teacher shall be considered as a member of 
the bargaining unit and shall be covered by the Agreement. 
8.3. Any individual hired as a part-time teacher shall be compensated under the 
salary schedule currently in existence and shall be paid in proportion to the 
amount of time teaching in relation to the full-time teaching load. For example, 
the part-time teacher assigned two classes per day in the High School shall 
receive 215th of the full-time teacher salary, Elementary teachers assigned to 
teach one-half of the elementary instructional day shall receive one-half of the 
full-time elementary teacher's salary under the salary schedule currently in 
existence. 
8.4. Said part-time teacher as defined in 8.3 above shall be given extra assignments 
(normally given to full-time teachers) in proportion to the amount of time spent 
teaching. For example, the 2 15th teacher described above shall be assigned 
215th of the normal extra assignments of the full-time teacher. These shall be 
considered required duties and no additional compensation shall be received. 
8.5. The individual described in 8.3 and 8.4 shall receive preparation time in 
proportion to the actual teaching time. For example, the 215th teacher shall 
receive 2 15th~ of the preparation time normally given to the full-time teachers. 
8.6. In determining the extra assignments and preparation periods for part-time 
teachers as defined in 8.3, the computation may result in fractional periods to 
be assigned or to be entitled to. In that event, those fractional periods will be 
rounded off on a weekly basis to the nearest full period. For example, the 2 15th 
teacher teaching 2 classes out of 5 per day who is required to perform 215th of 
3 extra assignments per week would be required to give the District one extra 
assignment per week. 
8.7. If the part-time teacher is given additional assignments beyond that described 
in 8.4 above, the part-time teacher shall be compensated as follows per 
additional assignment: Effective July 1, 2000, $10.61; effective July 1,2001, 
$11.01; effective July 1, 2002, $11.45; effective July 1, 2003, $11.91; and effective 
July 1,2004, $12.32. In consideration for this additional compensation, the 
District shall be free to make such "additional" extra assignments. If the 
part-time teacher is assigned an added teaching load, the rates of Section 4.5(a) 
of the Agreement shall apply. 
8.8. Should a part-time teacher, as defined above, be assigned by the District on a 
regular and continuing basis in such a manner that the teacher is required to be 
present for the entire full-time school day, as defined in Section 4.8 of the 
Agreement, said part-time teacher shall be entitled to 100% of all full-time 
teacher fringe benefits. All other part-time teachers shall receive fringe benefits 
in proportion to the amount of time teaching in relation to the full-time 
teaching load. See 8.3 for example. Participation in fringe benefit plans shall be 
governed by the terms and conditions for participation as promulgated by the 
insurance carriers. 
DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1,2000 and shall continue in effect 
through June 30,2005. 
TUCKAHOE TEACHERS' ASSOCIATION BOARD OF EDUCATION TUCKAHOE 
UNION FREE SCHOOL DISTRICT 
STEP BA 
APPENDIX 4 
2000-2001 SALARY SCHEDULE 
DOC 
56,174.00 
58,201.00 
60,281.00 
62,368.00 
64,362.00 
66,863.00 
69,102.00 
71,916.00 
73,936.00 
76,432.00 
78,900.00 
81,744.00 
84,277.00 
86,518.00 
89,583.00 
2000-2001 SALARY SCHEDULE 
STEP BA DOC 
52,242.00 
54,127.00 
56,061.00 
58,002.00 
59,856.00 
62,182.00 
64,265.00 
66,882.00 
68,760.00 
71,081.00 
73,377.00 
76,022.00 
78,378.00 
80,461.00 
83,312.00 
2000-2001 SALARY SCHEDULE 
STEP BA DOC 
53,365.00 
55,291.00 
57,268.00 
59,250.00 
61,143.00 
63,519.00 
65,647.00 
68,320.00 
70,239.00 
72,610.00 
74,955.00 
77,656.00 
80,063.00 
82,192.00 
85,104.00 
STEP BA DOC 
54,489.00 
56,455.00 
58,473.00 
60,497.00 
62,431 .OO 
64,857.00 
67,029.00 
69,758.00 
71,717.00 
74,138.00 
76,532.00 
79,291.00 
81,748.00 
83,922.00 
86,895.00 
STEP BA 
APPENDIX B 
2001-2002 SALARY SCHEDULE 
DOC 
58,281.00 
60,384.00 
62,542.00 
64,707.00 
66,776.00 
69,370.00 
71,693.00 
74,613.00 
76,709.00 
79,298.00 
81,859.00 
84,809.00 
87,437.00 
89,762.00 
92,942.00 
2001-2002 SALARY SCHEDULE 
STEP BA DOC 
54,201.00 
56,157.00 
58,163.00 
60,177.00 
62,101.00 
64,514.00 
66,675.00 
69,390.00 
71,339.00 
73,747.00 
76,129.00 
78,873.00 
81,317.00 
83,478.00 
86,436.00 
STEP BA DOC 
55,366.00 
57,364.00 
59,416.00 
61,472.00 
63,436.00 
65,901.00 
68,109.00 
70,882.00 
72,873.00 
75,333.00 
77,766.00 
80,568.00 
83,065.00 
85,274.00 
88,295.00 
2001-2002 SALARY SCHEDULE 
STEP BA DOC 
56,532.00 
58,572.00 
60,666.00 
62,766.00 
64,772.00 
67,289.00 
69,543.00 
72,374.00 
74,406.00 
76,918.00 
79,402.00 
82,264.00 
84,814.00 
87,069.00 
90,154.00 
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STEP BA 
APPENDIX C 
2002-2003 SALARY SCHEDULE 
DOC 
60,612.00 
62,799.00 
65,044.00 
67,295.00 
69,447.00 
72,145.00 
74,561.00 
77,598.00 
79,777.00 
82,470.00 
85,133.00 
88,201.00 
90,934.00 
93,352.00 
96,660.00 
2002-2003 SALARY SCHEDULE 
STEP BA 
1 38,697.00 
2 40,351.00 
3 41,680.00 
4 43,620.00 
5 45,267.00 
6 47,295.00 
7 48,914.00 
8 50,562.00 
9 51,737.00 
10 54,433.00 
11 56,689.00 
12 58,907.00 
13 60,711.00 
14 0 
15 0 
DOC 
56,369.00 
58,403.00 
60,490.00 
62,584.00 
64,585.00 
67,095.00 
69,342.00 
72,166.00 
74,193.00 
76,697.00 
79,174.00 
82,028.00 
84,570.00 
86,817.00 
89,893.00 
2002-2003 SALARY SCHEDULE 
STEP BA 
1 39,528.00 
2 41,218.00 
3 42,577.00 
4 44,558.00 
5 46,240.00 
6 48,312.00 
7 49,967.00 
8 51,650.00 
9 52,850.00 
10 55,603.00 
11 57,909.00 
12 60,173.00 
13 62,016.00 
14 0 
15 0 
DOC 
57,581.00 
59,659.00 
61,793.00 
63,931.00 
65,973.00 
68,537.00 
70,833.00 
73,717.00 
75,788.00 
78,346.00 
80,877.00 
83,791 -00 
86,388.00 
88,685.00 
91,827.00 
2002-2003 SALARY SCHEDULE 
STEP BA DOC 
58,793.00 
60,915.00 
63,093.00 
65,277.00 
67,363.00 
69,981.00 
72,325.00 
75,269.00 
77,382.00 
79,995.00 
82,578.00 
85,555.00 
88,207.00 
90,552.00 
93,760.00 
STEP BA 
APPENDIX D 
2003-2004 SALARY SCHEDULE 
DOC 
63,036.00 
65,311.00 
67,646.00 
69,987.00 
72,225.00 
75,031.00 
77,543.00 
80,702.00 
82,968.00 
85,769.00 
88,538.00 
91,729.00 
94,571.00 
97,086.00 
100,526.00 
2003-2004 SALARY SCHEDULE 
STEP BA DOC 
58,624.00 
60,739.00 
62,910.00 
65,087.00 
67,168.00 
69,779.00 
72,116.00 
75,053.00 
77,161.00 
79,765.00 
82,341.00 
85,309.00 
87,953.00 
90,290.00 
93,489.00 
2003-2004 SALARY SCHEDULE 
STEP BA DOC 
59,884.00 
62,045.00 
64,265.00 
66,488.00 
68,612.00 
71,278.00 
73,666.00 
76,666.00 
78,820.00 
81,480.00 
84,112.00 
87,143.00 
89,844.00 
92,232.00 
95,500.00 
2003-2004 SALARY SCHEDULE 
STEP BA DOC 
61,145.00 
63,352.00 
65,617.00 
67,888.00 
70,058.00 
72,780.00 
75,218.00 
78,280.00 
80,477.00 
83,195.00 
85,881.00 
88,977.00 
91,735.00 
94,174.00 
97,510.00 
STEP BA 
1 44,788.00 
2 46,703.00 
3 48,242.00 
4 50,485.00 
5 52,393.00 
6 54,739.00 
7 56,616.00 
8 58,523.00 
9 59,881.00 
10 63,001.00 
11 65,615.00 
12 68,180.00 
13 70,268.00 
14 0 
15 0 
APPENDIX E 
2004-2005 SALARY SCHEDULE 
DOC 
65,242.00 
67,597.00 
70,014.00 
72,437.00 
74,753.00 
77,657.00 
80,257.00 
83,527.00 
85,872.00 
88,nl.oo 
91,637.00 
94,940.00 
97,881.00 
100,484.00 
104,044.00 
2004-2005 SALARY SCHEDULE 
STEP BA 
1 41,654.00 
2 43,434.00 
3 44,864.00 
4 46,953.00 
5 48,726.00 
6 50,909.00 
7 52,651.00 
8 54,424.00 
9 55,689.00 
10 58,591.00 
11 61,021.00 
12 63,407.00 
13 65,349.00 
DOC 
60,676.00 
62,865.00 
65,112.00 
67,365.00 
69,519.00 
72,221.00 
74,640.00 
77,680.00 
79,862.00 
82,557.00 
85,223.00 
88,295.00 
91,031.00 
STEP BA DOC 
61,980.00 
64,217.00 
66,514.00 
68,815.00 
71,013.00 
73,773.00 
76,244.00 
79,349.00 
81,579.00 
84,332.00 
87,056.00 
90,193.00 
92,989.00 
95,460.00 
98,843.00 
2004-2005 SALARY SCHEDULE 
STEP BA 
1 43,444.00 
2 45,302.00 
3 46,793.00 
4 48,971.00 
5 50,822.00 
6 53,098.00 
7 54,917.00 
8 56,766.00 
9 58,084.00 
10 61,112.00 
11 63,646.00 
12 66,134.00 
13 68,162.00 
14 0 
15 0 
DOC 
63,285.00 
65,569.00 
67,914.00 
70,264.00 
72,510.00 
75,327.00 
77,851.00 
81,020.00 
83,294.00 
86,107.00 
88,887.00 
92,091.00 
94,946.00 
97,470.00 
100,923.00 
APPENDIX F 
EXTRA PAY SCALE 
High School / Middle School 
Head Football 
Head Boys' Basketball 
Head Girls' Basketball 
Head Baseball 
Head Softball 
*Head Soccer 
Ass't Football (Varsity) 
Head Volleyball 
Ass't Varsity Baseball 
Ass't Football (JV or Freshman) 
JV Basketball (Boys or Girls) 
JV Volleyball 
JV Baseball 
Freshman Basketball (Boys or Girls) 
Varsity Golf 
Varsity Cheerleading 
HS Play (with evening performance) 
JV Cheerleading 
Tigers' Roar 
Yearbook HS 
Yearbook MS 
General Organization 
Advisor HS 
Advisor MS 
Senior Class Advisor 
Director Junior Carnival 
Bowling 
Tennis 
*Track 
Spring Track Coach 
Cross Country/ Winter Track 
Band Director 
W~st l ing  
*Gymnastics 
Intramurals 
General Organization 
Treasurer HS 
Treasurer MS 
Varsity Club 
AV Advisor 
Co-Ed Volleyball 
All Clubs / Class 
Advisors 
High School / Middle School (continued) 
High School Play Musical Dir. 
Choreographer 
Play Choral Director 
Play Art Director 
Play Orchestra 
Swimming 
Modified 
Science Olympiad 
(each for separate MS and HS positions) 
SAAD Advisor 
Elementary School 
School Play 
Jazz Band 
Art Club 
Computer Club 
Intrarnurals Fall / Spring 
Drama Club 
(b) For short term single assignments, (crowd control) compensation shall be 
set at $10.00 per thirty (30) minute period or fraction thereof effective July 1, 
2001. 
(c) Club activity costs shall be borne by the District provided advanced 
approval is secured on regular requisition forms. Teachers may, with the 
exception of Wednesday, start activities immediately following the last period 
subject to the approval of the Principal. 
(d) Selection of assistant coaches shall be on the approval 
of the head coaches if the head coaches are available at the time a decision 
concerning the selection must be made. 
(e) Club meetings during a teacher's required attendance shall not be eligible 
for compensation. Clubs shall meet for twenty (20) hours per year. 
(f) It is the intent of both parties that the following figures be used as a 
guideline in determining payments of salary, as outlined in Appendix "F" of 
the extra pay scale. Gymnastics has approximately fifteen (15) students; Golf, 
twelve (12) students; Tennis, ten (10) students. It is further the intent that 
under Appendix "F" of the pay scale, that the new activities may begin as a 
club and/or intramural, for which figures are established and that this does 
not restrict the District and/or the staff from other program possibilities. It is 
further the intent that the items that are with asterisks, as outlined in 
Appendix "F, proceed from club to intramural to varsity sport, and that a 
person may not request those activities on a first time basis for varsity pay. 
(g) All positions and activities as outlined in Appendix "F, (excluding Band) 
shall be made available and posted on the teacher bulletin boards in both 
schools by September 15 and June 15. Letters of interest must be submitted to 
the Superintendent within two weeks of the applicable posting date. 
(h) The Director of Athletics is to meet with all teachers interested in assuming 
an athletic position as outlined in Appendix "F" of the Board-Association 
Agreement on the first Friday of the school year for the purpose of outlining 
and describing the nature and liabilities of those positions available. 
(i) It shall be the responsibility of the Director of Athletics to be present at all 
home games and to make sure that all necessary arrangements have been 
made. 
(j) The Director of Athletics shall assume the responsibility and make 
available proper coverage for all sports activities when a coach is not present 
at such activity. 
(k) The Athletic Director and the Superintendent shall determine the amount 
of time the Athletic Director will have free of classes or duty in order to attend 
to Athletic Director responsibilities. Some time will be afforded for this 
purpose during each school day. 
(1) Items in (h), (i), and (j) shall be found in the Professional Handbook. 
APPENDIX G 
Side Letter of Agreement Effective March 8,1995 
[By and Between the Board of Education of the Tuckahoe Union Free School 
District] and the Tuckahoe Teachers' Association 
The parties agree-to the following: 
1. Building schedules will be created by a team made up of the teacher 
members of the Cottle Compact Alliance and the building principal. In the 
event that the Cottle Compact Alliance ceases to exist, the Association shall 
hold an election to designate teacher members. Each party shall have an equal 
vote. 
2. This schedule will adhere to the Association-Board Agreement Section 4.3. 
3. The responsibility for granting or denying changes to the proposed schedule, 
once it has been adopted, resides with the team. The Cottle Compact Alliance 
shall establish criteria for reviewing schedule changes. These criteria shall be in 
place before the opening of school, September 1995. 
4. This procedure for schedule creation shall remain in effect as the recognized 
procedure until such time as both parties desire to change to some other 
mutually agreed to procedure. 
5. Any disputes shall be resolved by procedures under Section 7 of the 
Association-Board Agreement. 
APPENDIX H 
Duties of the Cumculum Liaison Position 
The Tuckahoe High School Curriculum Coordinator functions under the direct 
supervision of the High School Principal. Under such supervision, he/ she shall have 
the authority and prerogative necessary to carry out assigned duties. 
Functions 
1. To provide and maintain curricular articulation among all levels of instruction, 
grades 6-12. 
2. To assist teachers in developing strategies and methodology designed to maxi- 
mize instructional effectiveness. 
3. To keep teachers informed as to new materials, curriculum developments, and 
program utilization. 
4. To review and observe the teaching-learning process in the classroom and make 
recommendations for improvement. 
5. To supervise the selection and implementation of standardized testing programs 
which have pertinence to the instructional programs and evaluate results. 
6. To carry out such research and investigation necessary to perform his/ her duties. 
7. To participate in the drafting of budgetary plans for those expenditures dealing 
with instructional materials and equipment. 
8. To assist substitute teachers in developing lesson plans for long range assignments 
- i.e., those which extend beyond two weeks. 
APPENDIX € 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
Pursuant to regulations recently adopted by the Commissioner of Education, the 
parties have adopted a plan for the Annual Professional Performance Review of the 
teachers providing instructional services or pupil personal services. 
Part of the Annual Professional Performance Review Plan is to include alternative 
forms of teacher evaluation to assess performance. The alternative forms adopted 
by the parties are classroom observation, individual projects, and collaboration 
projects. 
Option 1- Formal Observation 
Under this choice, teachers will participate in a clinical observation model of 
supervision. 
O ~ t i o n  I1 - Individual Proiect 
This option allows the teacher to become involved in a voluntary 
project related to classroom instruction. Some examples are: 
- course work 
- independent research 
- workshops 
- alternative forms of assessment 
- school visitations 
- curriculum revision 
Ovtion 111 - Collaboration Project 
A group of teachers may wish to work together on a voluntary project 
related to classroom instruction. Some activities are: 
- a study group 
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- curriculum committee 
- interdisciplinary curriculum planning 
- team teaching 
- workshop leader 
Non-Tenured Teachers 
Non-tenured teachers will receive three (3) formal classroom observations during 
the school year. Observations are pursuant to the procedures set forth herein. 
Tenured Teachers 
Tenured teachers may participate in the various options for evaluation set forth 
above. Tenured teachers may choose to be evaluated by formal observations every 
year. When formal observations are used as the evaluation method, there shall be 
two (2) formal classroom observations, one in the fall and one in the spring (no later 
than April 30). All tenured teachers opting to participate in an Option I1 or Option 
In project must submit a plan to the building principal by September 30. It may be 
either a one or two-year plan. An evaluation option selected for any given year may 
encompass all or part of a school year, depending on the plan's design. 
In each year of any Option I1 or Option I11 project, the teacher will meet with the 
building principal by February 1 to review the progress and status of the plan. 
A one-year plan can be either an individual or collaborative project as described 
above. 
Those teachers opting to participate in a two-year plan may choose an individual or 
collaborative project. In the second year of the plan, the teachers will receive one 
formal classroom observation. 
In the year following the one or two-year plan, the teacher shall be evaluated pur- 
suant to the two-formal-observation method described herein. 
Formal Observations for Non-Tenured Teacherg 
All non-tenured teachers will receive three (3) formal observations during each 
school year. Formal observations of non-tenured teachers will consist of preparation 
of a pre-observation form, pre-observation conference, post-observation conference, 
and a written report by the observer. Teachers will have the opportunity to review 
the draft formal observation report and comments before the report is finalized. 
This may occur before or after the post-observation conference. If the teacher 
receives the report after the post-observation conference, the teacher, upon his/her 
request, shall be granted an additional post-observation conference with the 
observer. The post-observation conference shall be held within ten (10) school days 
of the observation. The final observation report shall be given to the teacher within 
ten (10) school days after the post-observation conference. 
By October 1, the teacher shall be advised in writing of the month in which the for- 
mal observations will occur and the identity of the observer. The observer shall 
determine the pre-observation conference and observation dates in consultation with 
the teacher. There shall be a minimum of two weeks notice of the pre-observation 
conference and formal observation dates. 
The formal observation shall be for a full period or full lesson, unless otherwise 
agreed to by the observer and the teacher. 
Two of the observations will be conducted by the teacher's Principal or Assistant 
Principal. The third observation will be conducted by the Superintendent, the 
Assistant Superintendent for Curriculurn, Instruction and Personnel, or the Director 
of Curriculum and Instruction. The Director of Special Education may assist the 
principals in observing special education staff only. 
In the final year of the teacher's probationary appointment, two observations will be 
conducted by the teacher's Principal or Assistant Principal and the third observation 
will be conducted by the Superintendent. 
Tenured Teachers Formal Observations 
In the year(s) that formal observations are used to evaluate tenured teachers, there 
shall be two formal observations per year, one in the fall and one in the spring. 
One formal observation shall be conducted by the teacher's principal. The second 
observation may be conducted by the teacher's principal, assistant principal, 
Superintendent, Assistant Superintendent for Curriculum, Instruction and 
Personnel, or Director of Curriculum and Instruction. The Director of Special 
Education may assist the Principal in observing special education staff only. 
Formal observations will consist of only the observation, a post-observation 
conference, and a written report by the observer. 
Teachers will have the opportunity to review the draft formal observation report and 
comments before the report is finalized. This may occur before or after the post- 
observation conference. If the teacher receives the report after the post-observation 
conference, the teacher, upon his/her request, shall be granted an additional post- 
observation conference with the observer. The post-observation conference shall be 
held within ten (10) school days of the observation. The final observation report 
shall be given to the teacher within ten (10) school days after the post-observation 
conference. 
By October 1, the teacher shall be advised in writing of the month in which the for- 
mal observations will occur and the identity of the observer. The observer shall 
determine the observation dates in consultation with the teacher. There shall be a 
minimum of two weeks notice of the formal observation dates. 
The formal observation shall be for a full period or full lesson, unless otherwise 
agreed to by the observer and the teacher. 
A teacher may opt to participate in an Option II or Option III project, provided that 
in the prior year, the two-formal-observation method of evaluation was used and the 
teacher was rated satisfactory in the end-of-year evaluation. 
The Followine Avvlies To All Teache~ 
All formal observations shall be completed by April 30. 
The self-assessment form shall by completed by the teacher on a voluntary basis. 
The form shall be submitted by May 15. 
The end-of-the-year summative evaluation shall be completed by the teacher's 
principal or the Superintendent by June 1. 
Teachers may request one additional observation per year from among the follow- 
ing: Superintendent, Principal, Assistant Principal, Assistant Superintendent for 
Curriculum Instruction and Personnel, and /or Director of Curriculum and 
Instruction. 
Informal observations may occur at any time. If a walk-through observation form is 
prepared following the informal observation, a copy will be given to the teacher and 
reviewed with the teacher, at the teacher's request, before placement in his/her per- 
sonnel file. The teacher must sign the walk-through observation form and have the 
opportunity to comment. 
If during the post-observation conference, there is an indication that there are areas 
in need of improvement, the observer will explain in the post-observation report the 
area in need of improvement, the evidence supporting the observer's opinion that 
improvement is needed, specific recommendations as to how improvement can be 
accomplished, and the expected results of the teacher's effort to improve. The 
administrator must provide the teacher with the classroom evidence that is expected 
to reflect improvement, as indicated by observable teacher and student behavior. 
The mutually developed improvement plan will detail the responsibilities of both 
the observer and the teacher. The teacher may request a follow-up informal obser- 
vation for progress assessment. 
In instances where the administrator(s) has significant concerns about a teacher's 
performance based on unsatisfactory performance reflected in the summary portion 
of the formal observation report and/or end-of-year evaluation form or other 
concerns previously documented and conveyed in writing to the teacher, and 
attempts at improvement have not been successful, an improvement plan will be 
developed by the teacher and administrator(s) by the close of the school year. 
This improvement plan shall contain a timetable for all actions planned and a 
mutually agreed upon process for evaluating progress toward the satisfactory 
performance desired. The plan must be written and shall include stated goals and a 
variety of activities, each of which directly addresses the resolution of the stated 
goals. Assistance may be obtained from, but not limited to, the following sources: 
-visitation to other classrooms in or out of the school District 
-another administrator 
-experts in the particular curriculum, instructional or leadership areas 
-courses at BOCES, BEPT, Colleges or Universities 
-teacher network 
In the event that the teacher network is used for assistance, the assisting teacher 
shall be used exclusively for that purpose and shall not be involved in or a source to 
the evaluation process. 
In the event that the teacher uses courses for assistance, credits (in-service or 
graduate), compensation or release time (time during the school day) acquired as a 
result thereof, and qualifying or receiving credit, compensation or release time under 
the provisions of the collective bargaining agreement, shall continue to be accorded 
the credit, compensation or release time, even though used for TIP. For example, 
release time shall be provided for participation in BOCES courses; BEPT courses 
taken outside the school day shall earn in-service credit; graduate credits earned by 
teachers prior to attaining the MA+60 lane shall earn salary credits. In addition, 
graduate credits earned by teachers in the MA+60 lane or above shall earn in-service 
credits. 
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A teacher that is subject to TIP may request the involvement of a colleague in the 
process for consultation and advice. 
When the administrator determines that the stated goals of the improvement plan 
have been met, a written statement to that effect shall be given to the teacher and 
placed in the teacher's file. The teacher shall sign the statement and be permitted to 
respond in writing. 
If the stated goals of the improvement plan have not been met within the timetable 
established in the improvement plan, an alternative TIP will be developed. 
During and for the year following the teacher's involvement in TIP, the teacher shall 
be evaluated through the formal observation method. 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
EVALUATION CRITERIA 
J. Plannine and Preparation 
A. Demonstrating Knowledge of Content and Pedagogy 
1. Knowledge of Content 
2. Knowledge of Prerequisite Relationships 
3. Knowledge of Content-Related Pedagogy. 
B. Demonstrating Knowledge of Students 
1. Knowledge of Characteristics of Age Group 
2. Knowledge of Students' Varied Approaches to Learning 
3. Knowledge of Students' Skills and Knowledge 
4. Knowledge of Students' Interests and Cultural Heritage 
C. Selecting Instructional Goals 
1. Value 
2. Clarity 
3. Suitability for Diverse Students 
4. Balance 
D. Demonstrating Knowledge of Resources 
1. Resources for Teaching 
2. Resources for Students 
E. Designing Coherent Instruction 
1. Learning Activities 
2. Instructional Material and Resources 
3. Instructional Groups 
4. Lesson and Unit Structure 
F. Assessing Student Learning 
1. Congruence with Instructional Goals 
2. Criteria and Standards 
XI. The Classroom Environment 
A. Creating and Environment of Respect and Rapport 
1. Teacher Interaction with students 
2. Student Interaction 
B. Establishing a Culture for Learning 
1. Importance of the Content 
2. Student Pride in Work 
3. Expectations for Learning and Achievement 
C. Managing Classroom Procedures 
1. Management of Instructional Groups 
2. Management of Transitions 
3. Management of Materials and Supplies 
4. Performance of Noninstructional Duties 
5. Supervision of Teaching Assistants 
D. Managing Student Behavior 
1. Expectations 
2. Monitoring Student Behavior 
3. Response to Student Misbehavior 
E. Organizing Physical Space 
1. Safety and Arrangement of Furniture 
2. Accessibility of Learning and Use of Physical Resource 
A. Communicating Clearly and Accurately 
1. Directions and Procedures 
2. Oral and Written Language 
B. Using Questions and Discussion Techniques 
1. Quality of Questions 
2. Discussion Technique 
3. Student Participation 
C. Engaging Students in Learning 
1. Representation of Content 
2. Activities and Assignments 
3. Grouping of Students 
4. Instructional Materials and Resources 
5. Structure and Pacing 
D. Providing Feedback to Students 
1. Quality: Accurate, Substantive, Constructive & Specific 
2. Emeliness 
E. Demonstrating Flexibility and Responsiveness 
1. Lesson Adjustment 
2. Response to Students 
IV. Professional Responsibilities 
A. Reflecting on Teaching 
1. Accuracy 
2. Use in Future Teaching 
B. Maintaining Accurate Records 
1. Student Completion of Assignments 
2. Student Progress in Learning 
3. Noninstructional Records 
C. Communicating with Families 
1. Information about the Instructional Program 
2. Information about the individual Students 
D. Contributing to the School and District 
1. Relationships with Colleagues 
2. Service to the School 
E. Growing and Development Professionally 
1. Enhancement of Content Knowledge and Pedagogical Skills 
2. Service to the Profession 
F. Demonstrating Professionalism 
1. Service to Students 
2. Advocacy 
3. Decision Making 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
PUPIL PERSONNEL EVALUATION CRITERIA 
I. Knowledee of Theory and Practice 
Pupil Personnel Staflshall demonstrate knowledge of the theoy and practices of guidance 
counseling and school psychology as it relates to student achievement. 
A. Demonstrates a working knowledge of a wide range of assessment techniques 
suitable for students. 
B. Interprets appropriate individual and group tests and evaluations to assess 
student ability, achievement and development. 
C. Demonstrates an understanding of the relationship between learning problems 
and school adjustment problems. 
D. Demonstrates an understanding of the relationship between teaching styles and 
learning styles. 
E. Coordinates services with the District's curriculum and standards. 
F. Supports teachers in delivering curriculum as it relates to learning styles and 
standards. 
G. Demonstrates an understanding of the policies and procedures of the school 
District. 
H. Follows District/state procedures and policies regarding discretion and 
confidentially. 
I. Demonstrates an understanding of students' grade level requirements. 
Pupil Personnel Staflshall demonstrate appropriate professional preparation employing the 
necessary practices in providing support seruices. 
A. Designs and develops procedures for promoting mental health and improving 
affective educational programs. I 
B. Plans for appropriate assessments and recommendations. 
C. Plans learning experiences, which promote mental health. 
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D. Selects and applies appropriate procedures for counseling with parents about 
their child's individual growth and development. 
E. Keeps abreast of relevant state and federal education laws. 
F. Keeps abreast of changing strategies, assessments and relevant sources. 
111. Suvvort Service@ 
Pupil Personnel Staflshall deliver support services, which support student learning, active 
student involvement and appropriate teacherlstudent interaction. 
A. Provides individual or group counseling services to students. 
B. Implements District plans and procedures for delivering support services. 
C. Assist students in monitoring and directing their personal and school 
development. 
D. Provide students and teachers with appropriate interventions for successful 
learning experiences. 
E. Acts as a liaison between school and community services. 
F. Supports student transitions from level to level. 
G. Assists in the process for course scheduling and selection, registration, screening 
and placement. 
H. Conducts classroom based activities in collaboration with the instructional 
personnel. 
IV. Mana~ement Skills 
Pupil Personnel Staflshall demonstrate management skills, which support an environment 
conducive to student learning. 
A. Effectively organizes time, case data and materials to develop appropriate 
educational interventions. 
B. Presents oral and written reports to professionals and parents in clear, concise and 
accurate terms. 
C. Maintains accurate student information and records. 
D. Prepares for and participates in Child Study Team meetings and Committee on 
Special Education meetings. 
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E. Demonstrates ability to prioritize needs of studentsistaff and schedules 
meetings / sessions to meet those needs. 
F. Conducts and submits evaluations and assessments that are timely and in 
compliance with state and federal education laws. 
V. Student Development 
Pupil Personnel Staffshall demonstrate knowledge of student development, an understand- 
ing and appreciation of diversity and the consistent application of developmentally appropri- 
ate instructional strategies. 
A. Demonstrates knowledge of human growth and development as it relates to the 
teaching / learning process. 
B. Demonstrates and fosters respect for diversity and individual differences. 
C. Assists in the development of education programs that meet student needs. 
D. Demonstrates and fosters an understanding of the behaviors resulting from men- 
tal, physical, emotional, and sensory conditions. 
E. Assists staff and parents in understanding the range of individual differences in 
cognitive and sodal/emotional development. 
E Helps students identify and relate their aptitudes, and interests to current and 
future educational and occupational choices and requirements. 
G. Assists students in the development of decision making and problem solving 
skills. 
VI. Student Assessment 
Pupil Personnel Staffshall implement assessment techniques based on cognitive, emotional 
psychosocial development and appropriate learning standards. 
A. Demonstrates knowledge of varied measurement to assess students. 
B. Selects, administers, scores and interprets individual/ group assessments to assess 
student achievement, ability and development. 
C. Delivers effective screening and assessment services to determine student needs 
progress. 
D. Demonstrates an understanding of family dynamics and its impact on the 
learning process. 
E. Analyzes and integrates assessment data to assist teachers and families in under- 
standing of the whole child. 
VII. Collaboration 
Pupil Personnel Stafshall develop efective collaborative relationships with 
students, parents, school staf and community agencies. 
A. Establishes and fosters positive interactions with students and staff. 
B. Works cooperatively with staff to implement educational and professional goals 
that meet the needs of students. 
C. Demonstrates an ability to work cooperatively with school staff, parents, and 
community agency representatives. 
D. Demonstrates knowledge of community resources and makes appropriate 
referrals. 
E. Assists students, families and school staff to understand and participate in the 
process of problem resolution. 
VIII. Reflective and Res~onsive Practice 
Pupil Personnel Stafshall demonstrate that practice is reviewed effectively assessed and 
appropriate adjustments are made on a continuing basis. 
A. Demonstrates responsibility for self-growth, professional improvement and ongo- 
ing self-evaluation. 
B. Reviews cases regularly and provides timely feedback to parents, students and 
staff members. 
C. Adapts interventions on the basis of student outcomes. 
D. Seeks appropriate consultation with colleagues. 
E. Participates in professional development activities that enhance the role of the 
Pupil Personnel Staff. 
IX. Involvement in the Total School Promam 
Pupil Personnel Staffshall participate in the total school program. 
A. Contributes to establishing a secure and supportive school environment. 
8. Willingness to serve on committees and attend educational meetings. 
C. Views own work in relation to the whole school program. 
D. Participates in school activities. 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
PRE-OBSERVATION FORM 
Option I 
I. What is the instructional objective for this lesson? 
II. To which NYS standard is this lesson aligned? 
III. How will you achieve this objective? 
What activities? 
What materials? 
What strategies? 
Technology integration? 
IV. Where does this lesson fit in relation to the unit of study? What came before it? 
What will follow? 
V. Describe the students in this class: 
VI. Are there any specific things you would like me to consider or observe? 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
Teacher: Date: 
School: Time: 
I. PLANNING AND PREPARATION 
A. Demonstrating Knowledge of Content and Pedagogy 
B. Demonstrating Knowledge of Students 
C. Selecting Instructional Goals 
D. Demonstrating Knowledge of Resources 
E. Designing Coherent Instruction 
F. Assessing Student Learning 
11. THE CLASSROOM ENVIRONMENT 
A. Creating an Environment of Respect and Rapport 
8. Establishing a Culture for Learning 
C. Managing Classroom Procedures 
D. Managing Student Behavior 
E. Organizing Physical Space 
JII. INSTRUCTION 
A. Communicating Clearly and Accurately 
B. Using Questioning and Discussion Techniques 
C. Engaging Student In Learning 
D. Providing Feedback to Students 
E. Demonstrating Flexibility and Responsiveness 
SUMMARY 
COMMENDATIONS: 
AREAS IN NEED OF IMPROVEMENT: 
EXPECTATIONS: 
RECOMMENDATIONS: 
TEACHER ACKNOWLEDGEMENT: 
I have reviewed this document and discussed the contents with the observer. My 
signature means that I have been advised of the contents of this observation and 
does not necessarily imply that I agree with the results. 
Teacher's signature Date 
Observer's signature Date 
TEACHER COMMENTS. 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
WALK-THROUGH OBSERVATION 
Teacher: 
School: 
Date: 
CHECKED ITEMS WERE OBSERVED DURING ADMINISTRATIVE 
WALK-THROUGH 
STUDENTS WERE: TEACHER WAS: 
1. On task (at least 90%) 
2. Actively involved (centers, labs, manipulatives) 
3. Reading: 
With teacher silently in pairs 
round robin 
4. Writing: 
process journals content order 
5. Completing worksheet 
6. Completing assignments 
7. Using technology 
8. Listening 
9. Working in cooperative groups 
10. Following classroom rules 
11. Other 
EVIDENCE OF CRITICAL, CREATIVE OR 
HIGHER ORDER THINKING: 
1. Lecturing 
2. Helping individual students 
3. Facilitating small groupsIcenters 
4. Facilitating large groups 
5. Reading to students 
6. Sitting at deskltable 
7. Questioning knowledge level 
8. Questioning higher level 
9. Modeling task 
10. Performing administrative tasks 
11. Maintaining student attention 
12. Addressing learning styles 
13. Other 
EVIDENCE OF POSITIVE CLIMATE: 
1. Creative product 
2. Problem-solving I decision making 
3. Challenging content 
4. Scientific investigation 
5. Using test taking strategies 
1. Student praise 
2. Evidence of student choice 
3. Student work highlighted or 
displayed attractively 
4. Providing feedback to students 
5. Evidence of student courtesy 
6. Maintaining an attractive, 
organized, uncluttered environment 
Observer's Comments: 
Conference Requested: YES 
TEACHER ACKNOWLEDGEMENT: 
I have reviewed this document and discussed the contents with the observer. My 
signature means that I have been advised of the contents of this observation and 
does not necessarily imply that I agree with the results. 
Teacher's signature Date 
Observer's signature Date 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
PUPIL PERSONNEL STAFF OBSERVATION 
O~tion I 
School: 
Date: 
Performance: 
Commendations: 
Areas in need of improvement: 
Recommendations: 
STAFF ACKNOWLEDGEMENT: 
I have reviewed this document and discussed the contents with the observer. My 
signature means that I have been advised of the contents of this observation and 
does not necessarily imply that I agree with the results. 
Observer signature Date 
Staff Signature Date 
STAFF COMMENTS: 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
ANNUAL SUMMATIVE EVALUATION 
SELF-ASSESSMENT FORM 
Classroom Performance: 
Curriculum Projects: 
Committees: 
Professional activities, conferences and workshops: 
Course work: 
Communication with families about instructional programs and individual students: 
Other: 
Teacher 
School 
Date 
Assignment 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
END OF YEAR EVALUATION 
Teacher: 
School Year: 
Evaluator: 
LEVELS OF PERFORMANCE 
Low = Unsatisfactory 
Basic 
Proficient 
High = Distinguished 
Low High N/A 
I. Content Knowledge: demonstration of a thorough 
knowledge of the subject matter area and curriculum. 
11. Preparation: demonstration of appropriate preparation 
employing the necessary pedagogical practices to support 
instruction. 
111. Instructional Delivery: demonstration of delivery of 
instruction that results in active student involvement, 
appropriate teacherlstudent interaction and 
meaningful lesson plans resulting in student learning. 
IV. Classroom Management: demonstration of classroom 
management skills supportive of diverse student learning 
need which create an environment conducive 
to student learning. 
V. Student Development: demonstration of knowledge of 
student development, an understanding and appreciation 
of diversity and the regular application of developmentally 
appropriate instructional strategies for the benefit 
of all students. 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
End-Of-Year Evaluation/Ovtion 111111 (One Year) 
Low -High NIA 
V1. Student Assessment: demonstration of the implementation 
of assessment techniques based on appropriate learning 
standards to measure students' progress in learning. 0 0 0 0 NIA 
VII. Collaboration: demonstration of effective collaborative 
relationships with students, parents or caregivers, as needed, 
and appropriate support personnel to meet the learning 
needs of students. 0 0 0 0 N/A 
VIII. Reflective and Responsive Practice: demonstration 
of practice that is reviewed, effectively assessed 
and appropriately adjusted on a continuing basis. 
SUMMARY: 
(All unsatisfactory ratings must be substantiated and articulated with specific 
evidence.) 
TEACHER ACKNOWLEDGEMENT: 
I have reviewed this document and discussed the contents with the evaluator. My 
signature means that I have been advised of the contents of this evaluation and does 
not necessarily imply that 1 agree with the results. 
Teacher's signature Date 
Evaluator's signature Date 
Teacher's Comments: 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
END-OF-YEAR EVALUATION 
Ovtion I & Ovtion II/III (Two Year) 
Teacher: School Year: 
School: Evaluator: 
LEVEL OF PERFORMANCE 
Low = Unsatisfactory 
Basic 
Proficient 
High = Distinguished 
I. PLANNING AND PREPARATION 
A. Demonstrating Knowledge of Content and Pedagogy 
Low High N/A 
1. Knowledge of Content 0 0 0 0  0 
2. Knowledge of Prerequisite Relationships o n o n  0 
3. Knowledge of Content-Related Pedagogy o n 0 0  0 
B. Demonstrating Knowledge of Students 
Low- High N/A 
I. Knowledge of Characteristics of Age Group n o n o  0 
2. Knowledge of Students' Varied Approaches to Learning 0 0 0 
3. Knowledge of Students' Skills and Knowledge 0 0 
4. Knowledge of Students' Interests and Cultural Heritage 0 
C. Selecting Instructional Goals 
Low- High N/A 
1. Value 
2. Clarity 
3. Suitability for Diverse Students 
4. Balance 
D. Demonstrating Knowledge of Resources 
Low High N/A 
1. Resources for Teaching 
2. Resources for Students 
E. Designing Coherent Instruction 
I. Learning Activities 
2. Instructional Materials and Resources 
3. Instructional Groups 
4. Lesson and Unit Structure 
F. Assessing Student Learning 
1. Congruence with Instructional Goals 
2. Criteria and Standards 
3. Use for Planning 
Low- High N/A 
Low u High NIA 
11. THE CLASSROOM ENVIRONMENT 
A. Creating an Environment of Respect and Rapport 
Low u High NIA 
1. Teacher Interaction with Students 
2. Student Interaction 
B. Establishing a Culture for Learning 
Low High NIA 
1. Importance of the Content 
2. Expectations for Learning and Achievement 
C. Managing Classroom Procedures 
Low t, High NIA 
1. Management of Instructional Groups 
2. Management of Transitions 
3. Management of Materials and Supplies 
4. Performance of Non-instructional Duties 
5. Supervision of Teaching Assistants 
D. Managing Student Behavior 
Low c-t High N/A 
1. Expectations 
2. Monitoring Student Behavior 
3. Response to Student ~isbea6avior 
E. Organizing Physical Space 
Low High N/A 
1. Safety and Arrangement of Furniture 0000 0 
2. Accessibility of Learning and Use of Physical Resource 0 
111. INSTRUCTION 
A. Communicating Clearly and Accurately 
Low High N/A 
Directions and Procedures 
Oral and Written Language 
Using Questioning and discussion Techniques 
Low tt High N/A 
Quality of Questions 
Discussion Techniques 
Student Participation 
C. Engaging Students in Learning 
Low High N/A 
1. Representation of Content 
2. Activities and Assignments 
3. Grouping of Students 
4. Instructional Materials and Resources 
5. Structure and Pacing 
D. Providing Feedback to Students 
Low High NIA 
1. Quality: Accurate, Substantive, Constructive & Specific 0 
2. Timeliness 0 0 0 
E. Demonstrating Flexibility and Responsiveness 
Low ++- High N/A 
1. Lesson Adjustment 
2. Response to Students 
3. Persistence 
IV. PROFESSIONAL RESPONSIBILITIES 
A. Reflecting on Teaching 
Low High N/A 
1. Accuracy 
2. Use in Future Teaching 
8. Maintaining Accurate records 
1. Student Completion of Assignments 
2. Student Progress in Learning 
3. Non-Instructional Records 
Low High N/A 
0000 0 
0000 0 
0000 0 
C. Communicating with Families 
Low High NIA 
1. Information About the Instructional Program 
2. Information About Individual Students 
D. Contributing to the School and District 
Low High N/A 
1. Relationships with Colleagues 
2. Service to the School 
3. Participation in School and District Projects 
E. Growing and Developing Professionally 
1. Enhancement of Content Knowledge and 
Pedagogical Skill 
2. Service to the Profession 
F. Demonstrating Professionalism 
1. Service to Students 
2. Decision Making 
3. Advocacy 
Low o High 
Low t, High 
SUMMARY: 
(All unsatisfactory ratings must be substantiated and articulated with specific 
evidence.) 
TEACHER ACKNOWLEDGEMENT: 
I have reviewed this document and discussed the contents with the observer. My 
signature means that I have been advised of the contents of this observation and 
does not necessarily imply that I agree with the results. 
Teacher's signature Date 
Observer's signature Date 
TEACHER COMMENTS: 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
PUPIL PERSONNEL STAFF END-OF-YEAR EVALUATION 
Oution I & IIhII (One & TWO Year) 
Staff: 
School: 
School Year: 
Evaluator: 
Low High N/A 
I. Knowledge of Theory and Practice 
II. Preparation 
III. Support Services 
N. Management Skills 
V. Student Development 
VI. Student Assessment 
VII. Collaboration 
WI .  Reflective and Responsive Practice 
IX. Involvement in the Total School Program 0000 
SUMMARY: (All unsatisfactory ratings must be substantiated and articulated 
with specific evidence.) 
TEACHER ACKNOWLEDGEMENT 
I have reviewed this document and discussed the contents with the obsenrer. My 
signature means that I have been advised of the contents of this observation and 
does not necessarily imply that I agree with the results. 
Staff's signature Date 
Evaluator's signature Date 
Staff Comments: 
TUCKAHOE UNION FREE SCHOOL DISTRICT 
PROFESSIONAL GROWTH PLAN 
(BEGINNING OF YEAR STATEMENT] 
Ovtion IIhII 
Name: School: Year: 
Date Submitted: Projected Date of Completion: 
Check One: Option I1 (Individual Project) 
Option 111 (Collaboration Project) 
1. Desired Outcomes 
2. Plan for reaching Desired Outcomes (What specific activities do you plan to do?) 
Signature: Date: 
Teacher 
Signature: Date: 
Administrator 
pROFESSIONAL GROWTH PLAN 
[END-OF-YEAR STATEMENT) 
Ontion IIhII 
Teacher's Statement: 
Describe how you've accomplished your professional growth plan. Please give 
specific examples of how you've implemented what you've learned. Attach 
samples of student or teacher work, if appropriate. 
Administrator's Comments: 
Signature: Date: 
Teacher 
Signature: Date: 
Administrator 

